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Timhir ^ 

■JpSTM, 9 STTO, 2010 

(3Tf®RiRt srk «t>4'cii( 1) lqPi<4tj 

#3MI - NiftI/509/2010.—1114)^1 IfcF 3TfVfWT, 1976. (1976 21) ^ TO 30 TO 

^ TPlW 'j'S'iTq ^ RiR'scriti ^ yf4f'3i4> ^ t 

<jif4 ^<6 ^ "^TC^TR ^ H'^ Rci'^sKl PiM^nf^ci Pi< 4H ’^’TRn 

t, 3\^ 

3TSTO-1 

«l<T4eb 

1. TO', yiTR afh"i) ^"^ffTO to( a#ichiR4l' alR ch4'^iR4l*) 

2010i I 

(2) ^ TF^nr^ 4 ^ ^ ^ I 

(3) ^ ^ 3Tr^ STfTOTt ^ 4>4^k1 ^ : 

^ ^ RiPh^hT 4f "Rito ■qr Rwk to ^ TO 'm ^towtt RtRiR;^ ^ ^- 

(^) 4.4 o^Rw ^ ^Ri^tj Rcr "qr 3T5F*Tf^ cfk ^ ^ "qr "^Rw ^ 'hR<<^i "qr ^41 ; 

(ia) «i4iR51ci ■^, <^^4 w«hi< ^spq R yRdP-i^r'Ki'q^R f# o^Pki i 

2. ■gfTRmnf.^C I) ^ RrRrof R, ^ to % ^4 4, ^ ^— 

(•5F) “ 3TfqfwT'’ -R yi4rvi<+. toN 344Rto, 1976 (1976^21) 

(f^) ‘‘Rt^ ^TORt” 4 Rrfrqq 5 ^ 3q-RfR(iiq (1)4 ^TOtR 3444^ t; 

(■q) ‘‘fe’'4 344fq^^TO3 ^3q-TO(i) ^3T4hwfq?f‘3^TOTORqt£F3if^t; 

(^) “4t^” 4 ^ 4^ 3444 ?t t; 


' ^ 'Jiiq,- 
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W STTw t; 


(^) ’snfq^" ^ Srfqgn# ^ if 3is,« aSk ^ kgV if 3jW?I t : 

wg Tff^ ^ cf^ HSrM«i'tra? t cBTfqiftkf ^ kgq if Tnftra>R[ aitaiw ^ i 

(^) 

(i) ^ ?:q T^* 

(ii) 31^^ ^ ^ 3Tfq^ ^ 

(iii) 3?R!fkw Tn Tm uim^ 5RI ^ ;sjra*traT ®z^ ttt fen^ 

(iv) 31%^ t^ai^ ^ BToif?? ^ T^' 

(v) r^b-^j] 3^^ wj^ ^ ^j^rn^pew ^ 1^ Tff ^ ^ I 

(I) ^ (T3) aflT (7,) ^ a,^ 7,*^,^ ^ ^ 

arPrtc! t; 3^k 3RTr%^ 75 ^ ^ ^ ^ ^ ^ 


Zl^ ^ 3k«ra# tjt ■*4qi<1 ^ wE^, iimi-ftcii, Tirf aftr Tifl 1TO a#?^ qi 
(3) ^3rfera^"kWm3^3^-ft[Pl7,H(I)^7fe(cF)^3iq[H7?«jr^^ 

(’3) “ yi^rs*!* Tm'sw" k ^ in^siw ^JTqfcTTi ^ ttobto ef)^ aifsmd arki^ f; 

('^) “"^V^” ^ 3^ ^ ^ STT^ t; 

(^) fe” ^ arMn 11 

( 2 )^ btt a^T Ef ^ ^ t aft, 3^' t f%;g arfkkm 4' f ^ 3 t 4 #t ^ 


3?S5fm-2 

33^^ 3ik -*47diR<if grr frjkRi, afk ^ ^ ^Hinftr 

3. SrftTOfeT ^ -*|}^|R41- m ERffcKTm.-C l) ^ ^ smignit a^ ^ k ^nffTT fW, 3Tsftg :- 

(^) TTtjF'w’srftmrt 
■^F^fro yorar 

-I 


('i) T^ I (TtFT^ "SRaf^) 
T(af -QT^SJ- 

Cii) -^Uiw^m') 

(hO jll 





III—4] 




(iv) IV (f5!T3R«I^) 

(v) V “Rin 

: Ff ^ y4)'»nT ^ snsz?^, 3rf«i^ ■^. 3rf«i^, ^ 

^ "m ^ 3?m ^ alk 3 #r^ ^ ^ ^ ■?i^ i 

(^) ^T>Jf ¥m<h (44«4^'4H) 

(2) FT ^^ ^l^; ^^^K'd 3Tft|<*>|-0 •qr' cB4^tD ^4>i^<T*^11 wff ^’?OT"te 

^ 0^ ^tIBcT ^If'i^ I 

4. ch4Tii i (l .—ft 1^1^^hT ^ MRl«ijJTl 1%^ ®<[d ^ '3T^2T^^ «(t^ gKI ^ '3|!^ 

31^^’ ^ 3T«f|Tf yi4ir^d wr^ 'sqf^ ^ 

^ ^ ^ ^ 90 1^ ^ 3^-1 f^cb 3T^f^ ^ 1^ ^ I 

5. ^^ aifti^iO 3iiT 4i4Tjid ^ Pi^Rw~(i) 3?^^, 37fq^ ^4''snfq^ 

sjk ^ fH^<w ■yrf^i^jRt : 

^ '^* "I ?ft ^ "4^*^ ^ 3THTSiT f^T^^ Tnf^TcFTft "^n I 

(2) r°lPl^H 4 4'^ tolR, 3Tf«i?t^ ^ TO 29 ^ f^'^Flf 4' WTO TO fwif ^ 

(3) yrE|4> Stf^ifTltt 4 i 4-4|0 ^ fH^ftW W TlfTOT^ TO 3M^cW<1l 'SFH^JN^ 

^ TO ^ ^'Ajii I 

(4) (i) f=IT^?TI—-Ej^ 3TfTOT^ ^ 4^4 t^|(1— 

C”^) oqRw r^<Hchi '^1% ^ ■'Tr^ 'Jitf^cl f, tqqi^ "t, 

(■^3) fWT^ 3N^'^'qT 37FTt ■'41[qd T^ ^ <>mPh1 "4 1toT f, 3"^ ^ W f'l^r^f^ ^ 
Hl^l *1^1 ^Vlt J 

Pi^<w ■yifror^ ^ whto ^ ‘^tot ^ 1^ 3ff? f^ro 3wr 

■y^ITO ^ ^ 3T^ 31^ i 3ik ^ ^ 1^ 3R? 3^T«fR f ^ ^ frot ^ ft 

Pq^i-HH yqrT'i ^ ^ ^ 'Hch'H; 

(ii) 3Ic^ 3lfTOT^ '^\ ^ ^ fT ^ f ^ W 37^^-! ^ ^(mf^ 

6. %<iswn aflr «i%.--f^rH-<4q 3 *4 P^ PFr^ 1^ ^ w fr^ ^ a^fTOifr ^ <+>4 ^k1 ^ ^ 

sfk <^0’-t«|T^4i srf^Piqn ^ TOT 1 7 ^-TOT ( 1) ^ 3T¥fhT W^W TOT WR-WT^ W ^5^3R^TT1 r ^ TO[, I 

7. ^ w TiT^.—'IN t 4‘ oEff^ ^ ^ ^ ^ ^ fro TO ^trtt^ ^ tro'^’ 3 ^ 

^ 3T^W^ 4 TO TO TOfoq ^ TOTT t TO toJ f^TOT ^ TO^ ^ #ft : 

TOT^ to 4 'l^TOT 1T*RT^ dMeh TO TTTOT TO^ ^ TO'TI TO 34^ Ito ^ 3^^ ^ ’cfT^ TO "^^RTO 

II I 

8 . 'qfHP^—( 1 ) WJ^ TO TO I^TTO^ ^ 3TfTOT^ ^ ^ ^ TO ^ f^TTO^ 3TfTOTT^ TOT 

TOj" ^ 3Rf^ 3Rf^ %TT f^TOTTfR f^fRT TO TO^TO I 

(2) ‘to’ 1 4 front TO TO ylHci TOtf 4>4'4l<l "Oro ^ TOf 3Rf?4 hR^Ito TO itTO Ito^ Pi^«ki 

Srfqtbi'O TOT HI<H ^ 3Rf^?TO fTOTOt 3Rf^ ^ (di^ (qwiRd 1 toTO TO ^<=hMi I 

(3) (TO) *^’4f TO WJ? TOt^ rotfrof 13ro ^ ^ ^ TO ^ f^T^ 

SlfTOTT^ tot W 3Rf«TTO 3Rf?^ ^ fTOT tTOTOlTOT 1^ TO TO^; 


rf \ 
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'#71^ Tnf^iT^TRt ^ TFT ■^‘ 3TOTiT?TB^ «^T, 31^^ #cfT ^ fq^ai< f^fdlRcl ■?7^r t 

^ ^ 9, ( O 3Trwft ^ ^ ^ T^'^ ^fr^f^ 3jjfq^ ^ ^ ^ 

^ STEft WTOK 4' ^ ^ ^ t I 

^ 1^ ^ITR^ 1^RT^ ^ TNcT f3IT «TT I 

OTHt ^ ^ ^ Tff TR ^ ^ 3,,^ sn^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ _ 

(^) Tj;gHT ^ 3T5rf^,_ 


(i) ^ sTTsRnft ^ ^ ^>4^ ^ #j-TO 

(ii) srfti'hiO ■Jn <*) 4 ^i(l # 'iftwtw ■'TT i, 1^ lira st^fei ?Ht i 

am 4 ^ ^ wi T^ ^ ufa^ ^ 4^ ^ ^ ^ , 

, . ^-r^ir-KtH (I) 4 fe# TO^ 3 if!i^ ^i>5 4 H^ «rfVm 4 ^ ftiw4 t4?.s 941 amrePrar 

^ 4k ^ ^4^ OT ^ ^ 4 # aq^m^nrR^ g7T4^'^ TT54 ,„ ^ 

■m], ^ ^ ^ 3 ?iterrft T^t^ ^ WT i I 


^ f^, 3,g,n,„ 3rf.^ 

^ ^ ^ ^ ^ ^ ^ 4t T,^ f % ^ ^ ^ 

^ ^ ^ ^ 3TT^ ^ ^ ^ 3 ^^ I , 

3Tf«raf^R!T 


IT 


fw. ( 1 ) "feit 3fte)Kl '^TT ^4'<^!<1 ^ 60 ^ 3TT^ ^ ^ ITTT : 

^ ^ J!? Jfe ^ ^ ^ sra 4t nf f4^ ^ 55 ^ ^ 3 ^ ^ 

^17^ tn 4gr 4 ^ 4gi ^ 30 ^ 134 ^ W4, 4 4>'j^R -f4;4> 344 ^ !Ti grfinft ^ 4^ikm ^ 

■?T^ ; -} y -n\ 


iz 1 zZiJf ^ ^ ^ ^ ^ ^ ^ ^ ^^^ ^ 

4?n 4 4h TTO 4T f44t ^.4^ ^ 4 4^ iTO 4 4^ ^ 3wg?^ ^ 44ra 44 344^ ^n ^4^ 

, !^^'^^^*^'^'*^3^5roTnfe!f4^3o4?i4B!4w44irtg?44 3n4?i'nfct4t4 

(2 ) ^ 4t4 ’’w ftfHs'q'q t f4? 3i«j^ gra ■qifci 
T’^*4Pra fN 44 ^ 33^^ sra ^ 33 i4?t ^ f4r3n f 1 

tjA* ) ««^^f44^j44#^ -33144, ^ -n^ ^4,,, ^ ^ ^ ^ ^ ^ 444 4, :q5 in [4,HU3 

^1^^^34<3^33i^,4?r4t4f43m(i) ^33^3TOT445nft^#t I * 

3,^ ^ ^ art-wft 3,T ^ ^ ^ T»»5ito ^ 4k 3iM« ^4 


‘ ^ ^ 3TteT^ -m ^ 


I \ i 




I'm 4] 


^TTT^ ^ 
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^ ^ 'SPEft^ ^ 1^, 3#I^ ^ 4>4 ^k1 ,— 

(1) ^ ^ ^cUrH'^Rl Rfl ?TRt^ ^ t ^ '^T f^TR^ W 

srf^cff^^ 3in^ <t)<ni ^ ; 

(ii) ^ TTlte ^ ^ 1^ ^ ^ ^iTH ^ i^ ^ f^ RT 3Tfe[^f^ ^ 3TT^ W WT t, 

3^ "RW ^ 3ff^ at<lQ ^qiPil'^xl I 

31UII44-3 

it^, 'rt^tddl, lilnfcl 3fyT Hfacj^-l '% 

12. gn’3rf^T^.—^ ^ 34 r^ T^ aliT 4;^ ^ ■RRHf ^ 

^ WR T#TT 3Tk ^ vjIH+kI 3TcTft^ OT WT-WT RT W WrI^ RJt ^ I 

13. ''^i^ocii,—( 1 (3),^-M^ (4) (5) ^^'4lf efk^ PdfR^ cTSRT HHirR^VI 

■4, # ^ OT ■RRR-'?TRR RT "R^, tRTRt RTR ^ ^ '^, SrfqRR^ RT RT^^T^Rf R?^ RR^ 

y^Eg cH ^ RR^ ^ 4^ Wf ^ RRRT T#RT I 

(2) afcTOeif RT liHl^dir^jd 3^ 3RIRR #it Rft ^^ lRfRf^ i\ sfiT Rqifts#, 3lfy4)lRRT 
■RT ct>4'c?il<4) R^ HR'^iHnn R^t "RT^Rt I 

(3) (R>) fR^ RR^ RT ■^RRRH "4 1RT^ 3rfRRRTt RI R^ RT RRST RT ^^HRIR 

fR^f^ r 4 RRt^ "4^4 ^ 'TOT 4 #ft ; 

(■^) "^RR RR^ RI 4dHHI4 RRR 4 rT 31RfR ^ Rt RT 37f^ mIhIcI srfRRJRt RT «t)4^l0 t ^SRR^t 

HKfHfi R? '{cJclclT RRRK RT ^RRRH 4f RRRft s^kldl ^ '4^4 4* RRR^ R^ r 4 RTRRt; 

(R) RT 34rR) Rt^ 3irRRn4 RT R)4 ri 4 44 'iffddf RR5T RT 4 4 rt r4 wr sirTr ttr^ #, 

RRTtofR, 44c|dT RRST RT 4dHHH 4 'SRRTt '^tdcll ^ '4^ 4 aiRRI^R RHt I 

(4) '^im 3TfRRjT4 r4 4 TJ^RRf 4r 3TfRRn4 RT ^^TRTr^ r4 RTFR ^?4w "Rt ^ TTRTFIR, STTfS^RT RTR^ 

fRRTR, 4 r^ RRPT, R^ fRF# RR 4. T^-2/T7/79-3TRaR^, Rt4i 3 29 1980 tRT RTR STRtR^ %RT RRT t ^ 

RftRTf^YT4%T4RRRH4tR^RT4^Rj^4RTR7r4Rl4 4,^RRJHRRRTRTt^¥4Rtf^^4tR?RrFftR 4R3TfRR»T4 sflvRT 
<4<si|oh1’( RR IfRT R^RR^tR TTRI’ Ir^IRTR '9TTTR7 3TfR«hlR4T 4 R>fR^ |4 tT : 

RTg 7T7 Rr4 rr 4 i i-3/9oaRTaR^, Rrte 22 r>tr4, 1991 4 rtrr^ ^ rriPci^jhh rr^ rt %rrtr 4 

3TfRR>lR^T RT <+»4R!R4T Rft RTFR ^^ddl 3 r 4 R^R RRTR RRt #4 I 

(5) iRj4 4 r 4 4t4 r 4 34RRRt44 RT Rr4RTW R>t RTRR RR^ RT 4 rRRTR 4 Rr4 RRR 4 RRR 

RRRrt sTTRfer 1fR> 4 4 r4 4 rtr r'rrt 4 44: 

R^ RtR 3lfRRR4 RT R>4 rk1 4rT RTt SRdTdd RIRTRR RT 3 Tt4bTR RR4 4 a^4R R?ff W RRRT 3TTRfeR 44 

4 R«R RTPR '^kJdi 14414 r4 (Tt4i3 41 rr r^ rr %rt 144 ^^RfW ot wr 344 4 3T^^q 4 3 tt4^ 

rr 4 4 l^cf r> 147R ’3TRfl R>l 4'^ 1 rrt 44 i 

14. ulHPi.—^ r^tIrrt 44 4 Ir^rt r^ 41 ri 44 sfk r^ 3TfRRR4 rt R)4rk1 %41 rr rt rttst 4 yl-iRi rt^ 

srfRRTK 4 Irrr 4 4 rtrt r4 r4rt: 

R^ 44 4 '3TfRRRR4* RT rt4rtR4 r 4 4^4% 3TfRfRRR 41 RTR 29 4 Pi®ir4 4 441r ^^r>k ski RRTR^ R^ fi^nl 4 
aT^^TT'R 4 44 I 

15. TTfRlRtN.—R^ 3lfRRR4 RT Rr4Rl4 4 144 TER RR^ RT 4 rRRTR 4 RT Ir^RR t 14 tT f44 

4 r4 R^ ^ RRRT TRHIM^ 1144 4 TTRR RcRTR4t RR RT4 4rT I 

3TsqnrR-4 

aiT^RtJT, 3T^VII4Td 41 t 3t4h 

16. f4434^IRR434T^4^4l4raTRRl^T<nT.—R4RTaTfte4RTR?4R4 ^IrrI^RT 4RRR4RTRnlRl4 
4rt 4tT 44 4 Pd^dK^i RT 4 rt, rrt Rf 44 ^TRRi 4 44 44 TRH RT 4 rt 41 tr4 rr4rr 4 4rt r4rt 4 44 ^44t rt 

o^<[4i4 4 OT "RRR-TTRR RT t4 1r4^ 1^ RT4 14t 41 srfRRRftRT, 3;T4aFT RT IrRR^ 4 3T4r Rf RcTTRR 4 tTR t I 
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17. 

3^^ ^ ^ WHI, sjk 3#15M ^ TRWH sfiT ^ ^ ^ Tsit % ^ 

^ TRte ^ t I 


. . an^ 3Rr WB ^ ^ ^rftra.—3ir^ arfero^ ^ v\ i^rPmf ^ to=j 3 ?^ ^ 

3ik # ^ ^ ^ ^ sro TTO-^ TT ^ sn^-3ft^ f^-^ 3 ,^^ ^ 

W ^ 7^ f^R^ 3rfTOfe, 3?€f[^ ^ ^ 3f«ft5T ^ 71?wr ^ i I 

■ , ^- ’il^-tlMn. ^T.^ ^ ^HgBT.-Ttrfa arfTOft ^ ^ ajk 3 ^ Wqtf ^ 

^ ^ P t><il^'»iiK M{l 3it Tim ’n ainm -jh lit or^ tkfi ^ ^ 

TRIJ 3^ ^ 3ra <T^ ft; ^ TqrtiRT ,n 3,sf:,rt^ gj^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

^ aim^ OT 31^ ^ ft%3 1 ^ ?ni 1 ^ ^ ^ ^ ^ ^ 3^ J 4 ^ 3JIT 

WIT I 


3qr ^ ftiit ^ Tih3% gri 3if«i^ TITO ^ 3ft^ ^ ^ srf^rarM; ^ ^ 

^ ^°<5K VlldlHdl 7T8TT ^M>MMl^cifctT | 

'5<*nl^ ^ aiftiTO.—(i) siteift in '^ij^rtt, ti^iii TnfsnBi# ij^ in^ ^ ^ 

TOiTOB in 3I11I annf^ TiTOR ^ in TBtB W sm m nn ij7f ^ ^ in TO: IT! ^iron 1^ 

. , ■ _ ^aift iTOt m +4-qKl, UTO mfii^ ^ li^ ^ toi in ^ 

^fen)Hm vi,_jmf»3Rinn>WTOTT^n?rf%iniTOi^-inf^^4-3if^inn;^iTnt^ 

^+i.4-.iri<i. in nitf arn toi^, toitoi m tjto ^ TOnrt iKtn ^fenn i| 

3TTm t ^ ^ ^ 3PTTR -^TT ^ ^ ^ Wq^n I 

^ 1%^ TOTit nn ?iai m ^tfen^ m n;)^ R^nf^ n^' n;^ m ttw 

Tmqnn«nit^3i3ii1nn^f^f^TOiRtnTOjftnnTiTOmi#’n:^innFfTOnni i 

Hoch F '^, y4)lUlld ■^n WT^TIT : 


n^ nft ^^^3ir>,TO m titoh ^ t%: ^ni%ffTO, TOim, ^rnftn;, -^^iPto, ^ 

^RRTf^ ^ t ^ %TT Tf^ ^ ^ I 


simnn# in TO^ TOft famRTR, ftite in TOifro Ri# ^ in ai^pRT ^5R wrtrnn^ nS 

^TT^ ^ TffiT 


^ iiR n?»^ 3ir<TTO> in 3nf3if( 1 T^ TOifegr in'Jjf TI^ m frot ^rfm TOim, ^ m 

tir:^ ^?rt, infe in TOifti^ Ti^ nn TOf irrri 1 ^ toi^ 4 - ^ I ^ , 

W!T t: 


11 F sfh fe ^ ^ to} 31^ n^-in ^ nR'q n^'iFtR iif^ nift^ 5RI 3^t ^ nri4 nn fn^ 

'Jll^ I 

TwtwJT—^ Wm ^ w^ ^ fm,~~ 

^ ^ -q\ i^’ ^3TT t ^ 

TOiln 4 nr}^ arfy^iO in <*>4 'ik'1 totto tou t ?h ftPiiiH nn ir tito ri^R; 

(3) n^3ifTOi^R=b4^i}1tR3}}ij4if^^fTO, 3R4n^nKfsTf^ft%n^f^,f^|fgj^l^ 

11 T ^ r^iH r=ti41 ^i?to} 4lt(i5dt ^ TftR^tro’n, sil-ifa r tr'-r 4 nin n^' ^r; 


1 I- \ 



[TO III—4] 
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^ ^ c+iiixiKl #31?^ a^rf^m, 1912 (1912^2)^ ^RTO? TO 

^ a^#T q ' ^iihKl arf q^ q , i860 (1860^21)’qT 

aWH<^ 54'5t1 Cirt*INl^ fsrf^ ^ ^ ^ tl)'HI5il '% ipai^cb^wi, ^ 

■5R«H ■^' TO ^ fl^; 

f^<Hl ^ ■^>lf ^l«t)K 4>^*ll 1 

23, ^ aifyebid zir cb4xiHl tor 3i^ % ^ arfrfto ^ ^ if tow ^ 

( 1 ) ^ 3Tto7Rl "qr TnfTOTft ^ 3?^*# tot to tor sto sr^qfto to, ■=! it ^toi 

■q)f ^Vll "4 qi^ 'FcOc6i 4 fq)^ pcfl^irHl iqitil ^jfqo fqfqjc^ffq ^RTTTOq q^11^ I^HT ■^Wt I 

( 2 ) to 37fTOTff^qtoTf,qit^^^ tor qratoi^ Sartor to 

to qrt awfq ^ to to^ ^ ^ ^ ^ tot to qq to to ^ ar^TORTcTO 3to qq to to 

qft atoto q^T toqi: 

to a^fqqjKt ^ 3 tot toto i\ qnqr t % atonft qr qtoRt a^to tot qr arto ^q^r to 
qftftoqf ^ 3T#T qr qt frtor qr^ qt to ^itoto qr ator to q^ to> qrr ton qqr fto to % to 

arjqf^^qlq qr aTfqqr <>cbA qrt Tqtqq^ ?Tq fqfqqf^ "tot I 

24, ar^qf^qq,—q^ arPTOift to qr^qr^ "TOt tto; fro ato qqq^ ai^HfVqq q^ 

ton,— 

(1) q5^ TOqi 3rfqqto/?TT^ qq qto arfqqto qft '4', toq qqto qr TOqqqqr; 

(2) arq qw , TOIT aifqqto/to qq qTOt arfqqq^ i 

25, <JM 5 K aftr 'to’T to ^qtorr qto qq qftoq.—(i) q^ srfqqq^ qr qqtofi ato qftor ftoft q^pq qrt 
qrqqr qr toqnr qr aT^;5nq to qto qr ato frfto qnto ftoft to ton qi\ to ^ ftoft toqr qr ato arqtoq ftofi 
arfqqqfl qr qqfto to«KR to* qto i 

( 2 ) qrlt atoto qr qqfto— 

(qT) ton q^ to qr to qr ton qto, 
qi 


(■^q) qrt^ tor qqitofq, 1toft q^ qr qr ^ TOT-fto qr ^ TOs^n: qr amcqw: to to’ qto i 
rq^lchr ui---pT Wqqq ^ toto ^ to to^ qq to tor to ton nftoq arfqfqqq, i96i (i96i ^28) ^* nn^itov i ci f i 

26, TRTfq?, toTT'frqrf^^rT^wr^.—^qj^ arftoqf^ qr qqtoifl ftoft toqr ^ ■pTOT, tor, qr ftoft ^ TOR 

q^ qr^ q^ rto^nto qrtor: 

to ^ ^ ^ ^ “fto arfqqto qr qqfto q^ ato tto t¥q qrr to ton 4 fqrto qF ^tor 

^ ■q^qrqtonr fqjqTO qto qftoq qto qrr^ "to "mto ^nrto i 


rqtoqro—ITT ftoqq toto ^ fto; into ton ^ "rTOr, tor qr ql^to ^ ^ qrrqR to ^to qr 

ftoq qto q^ nn^i qurni i 

27. ^qrr to qr 'sm to qr f^totor qr totoq,— 

(1) qrt^ arfqqq^ qr qqfto artot ^sqfqqqq tott '^— 


(i) ato ^ ^ qr frol rn^TO qr trot arqtor aifqqq^ qr qqfqr^ 

qr q^^ oqf^, oqfqqqf qq tor, to, qrto qr ton to q^ tofto ^* qr q to torror 
qtot t, ftot qto qr^qqr ^ arto arto anqqr rto iq; qr arto "^q ^ ttol rrqrq q^I aqq 
to qr aqrr to qit ar^^ to qto; 

(ii) fto ftol tto ^ ttof rsrqr, tor qi ^ ^ ^ qi 

■^to q?f ■'jri qqqi; 
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(Ui) "4* ^ ^ ^ 

3rf?njf^ "^IT ftshM ^ oqicwMci alk 

(v) t^’4) 

Ric(N ■5Tf4 ^ 3R? ^ %it ^Rm "4 ^ f^ ^JTR ^"RT ; 

3^ftr+i(l 'm 414-^10 1^)# -ii^sK ®qr=Ki^m to t^T ^ "4^ t4r 4tt 
3TT«Tr4t 3jtnT 4 ’^TT T^im ^ ^ 1%4t ^^4 ^ ^TOamr m 

frsft ■4>44K1 ^ ^ 3TfiR4'^T^ : 

"4? 3ik % 37fw4 '^4 t^k 1 f4»^ W4n4 WF? 41^i^iij f t "4 tirt 

■4>^ %4t 'He‘=bKl '^R7?R ^ TT^ f "4 3T^ 'SRI %R “nR ^ 4 

I 

(2) ^ 344^ ^ 4;4^k 1 f^qiwi 3IF^?Tf44r ^i^TOfFTT 4 TIR^ 4 j 

(3) ^ 34«rr[^# 44U|«hi t -^m ^ 3T^[sfif% 30 ^ afk 31 

5Wi«^fttT ^ sfe rqq^'jR 4' '^TF iisRici '44 rT % 3R4t ^ '% feiR OT «PTT ^RFT f%TT ^ T# f I 

^q^l<»)^ui—1^ ^-[qPiqn ^ ^ %T arteRt RT ^44 k1 44 'W\ 4 ^ ^flR^T : 

(1) 4lf4?4 ^ Tjyf 'g^a^cl t w RRT ^ %R ^RH4R 4^4 4 arf^ t 3Fr4 #t; 

(ii) 4^ Mn)a |^4) ^ 44 r 3r 4 ^r=m^m 4 afk 3rTR?T4 44 4 

^ ^ 44rrfr 4r 4 4 3mR4 ^ ^ ^ ^ ^ ^ ^ 

?4n I 

(4) 44^ 37f44)Rt 4T 4>4qi<l fR IqPiqH 3 t 4N 4R4T Iqq^yfl 44T "t 4T 41 [4f^d f44T4t 44 4 aRFFR^ XFcH "I 

4T rq)41 *5144^ WI ^ 44 r aTq4 4r4t 44 wm 4r4 4 3Rr 4 t 41 f4r?4 ^4I4TH4 mm ^ %R aiT4^ 1474T 

f ^ %Tt 4T4t ^kr I 

^ ^ ^ 44fw — ( 1 ) 44447 3lf447Rt STHT 4^ 14^ CR 3R4t STTferk' 3^ ^44?^' 

(47) ^4['3R^4R4 4I34^^|4^f474tR4Fq-^4R4T«TT4T4qkT#3R^f4^[Rm4T75TTk^^4Tfk4Tk4 4T 
OT 4?f^ 4T 4^ m 4T 44471‘; 

(T4) ^^^OTf^^T^441Tn44'F4 4T4Tfk4T4k4T 3Tf^4TTR^OT 4Tfk44T,f?44T 3k4474f4Rk ak^ 

447" 441 k 

(4) OT 144^4 4 41 RRH ^ 4 ^|[Hcql4k 41 aif%4 41 ^ 4rf4T 3F4 444 ^MPd ; afR 

(4) 'SR1*3444 41 4lf4r4; 

4^ krat 3Tf447l4 4>[ 4Vn 4 4t ^ I4f444t 31R4 4>^ 410<91 4^ 447 4414 4^k 4 k ^ ^ 4" 

4R4 47t 4Kh4 4 #T 414 ^ RRr f44T4 kll I 

(2) 4^47 3Tf447Rl 4^ 31 4 t 4 471344 4Tf # 30 31^ 4 4^ 47t ■^4I4^444 444 47t 144 t4[ ^ I 

(3) 47tf 3Tf447l44^14f447l447t'^^?J441^ t44R4^4447 474,l4^ aF44T 41 k 3rk 4T4 4 41 

3r4 ^ fk4t aTlf8?4 W4 ^ 414 4 47^ ^W14T #lf4 47t 3Tf%4 41 344^ f44314 4^' 4441; 

4T5 3lf447l4 OT ^ 4^ 4lf447l4 ^ 31^4% #4 #0— 

(47) 3Tf447l4 414 44^4 ^14?R 77^4 41^ f474t o4f^ 4^ 414 441 44f 4 o 44FR fk’ll 41ffT "t; 41 

(1^) 3^441 rq>41 Pi^HpHa 41 <sqiRiyi'<t ^qeiO ?R1 4^14BK fk4I 41411 I 

(4) y'^4> aTf447l4, 34^ ■^4lf4?414t4 4134^ "gRT ank 414 4 41 ank k l474t ailfaRT 4444 414 4lfk 

WT flMPn ^ 4(^44 44^ 4544^ 47t fkk, 4f4 44% 471 25,000 4. ^ aTf447 f k 4^ 4lf447k 4^ 47^11; 
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(^) ^ ^ ITsrV T^ ^ ^zrf^ ^ ^3lTc!T i; 

(■^) Hti^l Pi<HfHO mRiR>(5cii 0^5(0 3T^m f^>^ 'Jimi %; 

(5) >^c[j | |h 1 ^ ^ ^ '^8JIT •SfTftl^TT^, 'HT^TR^ '^\ STT^ OT %# WT '91, 

^ ^ ^ a^T^ w Wrf^ ^ ^, ^3^ OT ^ ^ ^ 3Tf^ ^ ^ 

^ anfa??T ^ aftr 1^r^, ^ ^ arr^ ’4’ fciPif^i^d fen ^ ar^^ 

^ 3fh: fe OT aq^^ t ^ fcIcKul T^ ^ ■qi ^ ■Rfa#f?T #t ^ ^ #Tf% a?1^ 
I 

29. 

(1) (i) «t»l^ 3Tf^'=hlO ^ «h4'^l'0 [Vj<rll r*1tH<t>l hRi ^ MH^ (o|c(l6 ^ 1^ 

' I 

(ii) ^ 3#R7Rt ^ aqq^ Tll% ^ STRt'9rit T^ 1^ oqf^ ^ ^)tqT "qr 

Pqqi^ 'qfl“ I 

■q^ Tnf^rqqrt^ ■qfq "q^ ^RRTqrr ^ ■srrfiT "t f^,— 

(qr) 1^ fqqiF T^ a7f«7qq^ qr ch^qid aftr IqqTf '% aq^ q?jq?R q^ ^ aq^lq 3q^ t; sflr 

(^) ^ qR^ ^ arq an^R f, 

cfl qiF aifq^]^ qT cbt^xiid qrt (i) qr ^ (ii) '^ q«TT Pq^iR^ tq^ft Pqqie qi^ qR^ qr Pqqio q^ W(q<^i qR# ^ 

I 

(2) q^^arPqqq^qTqT^qT^^l^ra^qR^Tr^tqqTqi^ oql^’^fqRfqrRt^qf^^fqqTFf^iqrfqqmqRm 
t; ^ q^t q®T qft ‘^jqqr ^ i 

30 . wn qr anqrrf^ amhr ^ aqrarr qr f^ atfqqrrft qr qnHnf^ q>^ ^irqqifl.—(i) 1^ arfqqq^ qr 

qrtfqRf qjt, drHHq TJ^ qft aq^RT^ 4' qjq ^ f^ qr aqpRTfqqr an^ i> an^R qr froqR qr 

%qT qrcTT t, qfq qrfq^ 1q^ qqr ^ qqrf^qfq, ^qq^ pR^^iqt afiw fwz qR^ q^t qr^ ^ 
"aq diOte! qq? qr arqfq ^Iqq qt qsqq qifqqnrt fq^ q^t, PieiT^d qr fqRqqi^ qq^ qr q^qi; 

qrg ^ arqfq qfl qiqq fm^ qqqr qrq? t, ^ Iqfqqq 46 '4' qqr PdPdf^*^ qtqq fqqf^ qqr qqq t^ 

qnnn I 

(2) qq- PclPd^H (1) ^q^t^aTfqqqTtqr q Rf q T^q^f^qqrq^^^^q^^afr^qqf^ qHNl^d -^ 

3T?qqiq #n qt RFi^ qrf ^ ai^qR afk ^ tqfqrqq q?^ qqqR f^ qrqqr % arqfq qrt qqqr 

a^qtq ^ 1 ^ qrt qTR qi qft arqfq ^ ^ T^; 

qt^ ^qq a?k qq| a?^^ ^ qfq ^ a#H7T^ qr qR^qrfi qrt ~ 

(i) ^ arqfq ^ qkrqqr qqqr qrqr t; aflT 

(ii) q^ animT ^ qtq^qq qR 1qqT qiqT "t qr q^ ■^qiqrqrq ‘srt ”3 ^ f^q q fq^qq qR^ qr "sq^ pRlq qri arqr^ 
qR^ qft qq q^ qrfqqn^ q>T q^ qqrqH qR t” 1^ ar^f^ aqqTq qn qt^ q^ qrqr qqr ^ 
■pjTqq> mR'juh^c^h qqqrr Pi<lq fqrqr qqr qr i 

( 3 ) (qr) q^ atfqq^ qr q4q r ^ qq M^^Pd qr PciPd^q 39 3Rq ?TTf^qrr qi^ #nqf^qpr^ 

<t>Kiqi<H qRTT qr 3RRTq qTf fq^qW B^qqr ^ini fqq^ q^ qrfqqnfi qft qq qr rlt 
qqqqr aj*d4Pdd f qr tqr ^ qrrqqrrq ^ q^qq t qr tqr '^‘ arfqqrR qi qRfqift ^ 'aq^ 
qr?Nf ^ M?q ^ qqq f, ^ qiqq q^ qrfqqrr^ q^ qq Iqrqrqqr iPft afir arfqqqrt qr qqfqRt qr 
aqq^qR 

(7q) M^-o^Pd qr arq qiiferaq^ qrRiqra qr^ ^ qr ^ q^ diPt^si ^ arPqTtfqq qit qr q^H 

affi aifqttq^ qr iqqta 39 q?f qj^ qra Rpj^q^’ ^ 1 
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(4) ^ -<3F4^t TH (3) ^ W t 3^ ^WcTq ^ 

^ ^5n?iT 13fP -JIT ■5F^ f ^ ^ ^ xf ^ 

i 


(3) 1^ 37fWTt ^ ^ ^ tor ^ ^ ^ ^ 

?;mTq ^ tt ^ frmR fT>T7 ^ ^ doHH4 ^ 3T5 ?rt:t ■^' ^ t, 

23 ■<?? ^ 3Tk ^ WfTR y4Y^‘4 srf^q^ ^ ^4 ^k1 ^ 

<7T ^ ■q^ ^TiTfWTqf ^ 3T#q ^ 3T^«^T ^ 3T^qf^ T?TI -RHI -mjJ\ I 

3 i. T nr f! ^ -Sf ^ ^ 3^ fT#5H ^ f^tr TafrT^—^ 3Tfn^ ^ ^qrrf^r^ TFiiitfd ^ f^l 
T<^t3 4' ^nq ■’i^t ^ 1 t^, ^Tqrf^, ^rf^-qr ^ ^ 3T^ T^qpk ^ w=q 4r ^ 4' 

frrtTq i 

32. #rmf, -^TTHf 3n1? 'Sf flfuiP^d ^ 1^ 

(I ) 3TfeRt ^ 1w^ 3Tr?#m, 1947 ^ 3T«lk7fd ^Tite T^' t — 

(^;) ^ pr^ ^F4^ftt4f ^ 3Tfqf4^ ^ 3r84^?nf?T t, f^ ^q^TfPT ^ Tq] 44 o2T^^3FI ^ ^ 

■qiTTf^ ^ TT^ 3T1 T^' “^^TTr •m T#f ^ xm 3T=?T2TT ITr^^ "^q 4 ^ ^ 4 W^ 

fPT ^ ^ <BTT i 

(^) 3Tq4t ^ mf ^ ^ feft 3T^ ^ Yid! ^ x^m %7Tt ^ tr 4 4, frr^I wtt ^ 

^^cild 331^ #TT ^ WT 4 ^ ^4^ "qT TR^ 4 1^^', 3TTt4^ 

■qr 34 w ^5R#1 4 WT #11 I 

(2) %4t44T## ^#44,444^^^^7 “=ft4^‘^'h 14t^ 4^^ #!t, ^Wm 

4l 31^ FFR ^3^' ta 77|^ #T Rq cR3 4^ #Rt 4 44 “3‘^cR 4^ ^ "97 ^TPR?^ t I 

(3,) T^rf #ri 4 %4t 44 4q^ ^ #t' fptt rt t#t f## rt ^ 44 

3174^, Tr.^i '4i TJ781T, f44?ft 71# ^ 7n«i 4444 444f, o# ■s^tott, "rr#!, ^rqn^q #qR <41# ^ -qf^R 4 i 

33, #T.—(1) ^\i 34#t 4 ^r #rt4, x\m 3nf^4t ^ ^ 4?^, 14# #44 rt 

### ^1 7t-:T4# 14# Rfg ^ #4 4 7115^ #t‘ #T I 


(2) # #1 3i^iT# (1) ^ 37# f# tptt t # TTif 34#Tr4 Rr #tt4 tth xu^ 44 tirr wd 

TRTq^ ’T 71^ 737^7 # 444 RT14# ## ^ 3TT#Fn 7# #ttt l 

34. 3Tf^RiT7t ttt ^FTtHmit # TRCfR 4 ^RF#iT —( 1) ^ STterra ^ #R]4, 77'^ ### # 4^ 4 

f#R, t 4? RPTt4 TI #47# TIM #f TFT# RT #4 Tl^im TRta #f Mn 3T»M 31# TP^ 4 ^ f4# 37^ 34w4 
Tf 4 Tf'^R 4 3Tqir^a #7ft 71^ "qi TTr^TR 4 RTR 7# #TT: 


flH Tq-f#fTq # #4 ^ fHHfdfeicI # RTT#!' 4#— 

(1) fq# sTfe# ^ #Ri7t 4 x^m^ 4 RT14# 31^ #4t# ^ T#n4 # 4c#rff4 RT T^nidRi 4r ^tttr r 7 

^ #4144 ## 1# 1## M 414 4# # 4^ 4t f, <^44# ttr^ 4 tut# 44 sttr## 

^■l#T ^ 14#: TIRTR TIRTTR; #7 

(ii) ##f1#' ^ 7###' 4 TT^Ff ^ an## 7TTRM 3# 7# TITT^T # 74#4 t I 

(2) (‘SF) #1 34## RT T## It# 34## TI TT## 77 FT 4t ^ 4 R1 3TTfrqf;i 7R 4 MT 71 77R 

^FRF # #74 f4# ttrfTR 7TRT# ^ 1#; # # ^ #4 T## TT 71^-1 7#' FT#; 

() T# 34## 71 T##, ## 3T^d< # 7 i 4 14# #77# 71 7## 4' TFRI ^ f# ## R^7#f 
71 TtR # ^ 34## 71 7## 4 14# 7MR 1# # 77 TTTM t4 7#T I 

35. TtTTRTT ^TITT,—TTf 3477# 71 #714, 4 ^#1 471 4 7## 17771 # TTTcf TT# #4 # 7# 4^ 

It# tI# 7477# 77 74^ 7T#f# 77 3Fq 7T# 7717 #1 ^dTIM.91 71 77 777? #T 7#1 ! 

36, .34#r7.--'5# 3#7T# 71 #714, 7^7? #77# # 4 t4 ^ 14717, 1t# 7TK 7i 14# 3-#? 71 31^777 

4 717274 77 4 74? 447 77T# 71 3Fq TR#’ ^ 1# 7737 4 71 77^ ^9 4 34#T7f ^ 1#. #1 #1 7#T 71 77 #71R 

#1' #7 7T 3i;77I 37(4 777 TT Tl^Tlg: 741 Tl# I 
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(■^) ^ 4 mm ^ ^ ^ “RK^ M, ^ ^ mm d 

i%rf^ WR 

(^) STTRt ^ ^ ^kR tort 'HT^ ■^*. -qi 3RT ^ W^ h 'ill TS'^^ fH ^Id 

^ ^Tia^^cn^ ^ ^ Wl «+>cto4i' ^ k" ^ IT -Ti^^^-il SIm 

miK ^ i -Rt; 

(7T) 1^ ^ i cf iT pT^ ' ■RTW, 3T^ TTmM ^ ^ 1W 

('^) tTF;;^ ^ "k^TfiTk* "kF^ ’Hi4'jiri4> "PTR "RT I 

fm<^c^> ' ^ qT—^ y^^Rf ^ 1^ “Tn^^sTfRr ■?«ir” ^ ^ 4fw< arf^^ i ^ ^^roi '^-fi 

3FWT 3*^ ^!?RRt t ^ 3T5^ ^ ^ t ) 

38. ^ 37fqqn^ “RT "qT ^ ^ R^’ '^knr ^ ^ ^ 

k' 3qcn it I 

t^rfWT ^ yq^vitiT ^ %q; ^ wfcT ^8iT "k ^ ^FTP^rd^ a^^HFft^ 

^ “k 044^K — 

(^) j^ik1P<«f ^ ■Rl^; 

(^) #T^ ^ 

(■q) <T^d 

(^) ^ 3i^fcilci ^iP^cH fsiai'ii; ■qr 

(•^.) 3FM^ Wtf^, Mlr^4> "RT ■^'■iflfeF ^ I 

39. Tnfkraf,—W 

^ ^ ^FT^dT t qr iff fqfeqcn ■y^f^ mm t ■qr iff mm f ^ %qf irPrcRi^; f m 

mi: 3T3^’ i kkf«T k’ f "qr ii^ ar^wq kq mm i mjm i sRq ^or m H t, f=FiT?ffef k' ^ fm^. ^ 

■qr aif^qr ^iPw^if qq qrqt ikn, 37«d^:— 

1. arfqqqpt : 

(qr) "^f^ ^TifkrqT 

(i) mRPh 4I qFTT; 

(ii) q^rrq ^ "RT 

(iii) M^lnPd TfqRT; 

(iv) m an^ qqkr irfq qr qrq m qr ar^ 

Tqqq ^ q^5j^ iff "stt^ qfq i; 

(v) wq ^ ^ q^ "k arqfqq? ^ arqfq ^ %q'Rqq ^qqRR ^ qqqr qqr qzHi i 

(■Q) "g^ viifkiqf 

(i) fqfqqq 39'^■aq-fqrfqqq (i) (q^) qffqq (v)‘k’qqiTqqfqq‘^fqqTqtqi^1qfqt^ arqfq 

i fRq qqq ■^fftr k' ih qk k’ afir fqk^if qlii PhhcIT qqqr qqr mi % qqr arfqqqff %Tt mi 
^3T^r^^^kFkqq'ff^’^aqTf%qkqTqTq^'3ikqqTkkf aiqpq it- 'HRiRci wc qqt qq 
kqq q^ mi ^feqf qff mi qq qqiq qi q^‘ im; 

(ii) Pt*ici< if'S q? qq kf q^qf; 

(iii) arfqqpf’kqrfq^; 

(iv) kqr^ qRTiff fqqfqq^ 

(v) qq^gfq id ■qTRT^: RT^ fNfiR kR^ ifqf I 
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(i) 3Tfq^ ^^Th^ 1%^‘«n5FR,^^ 

■ 4 ' 01(11 ^ ■3W«h1 "R^ ^ 3TftR? ^ <lchH I; 

(ii) "m ^ ^ 3i:x^^<wiai ^ ^gTR^ ^Tfq^ W? %TqF! ‘4’ ^(14<^Cs^T ^ 
TI^; 

(Hi) T^'h! 3TftT^i0 ^ ^-^(K "q^ ^ ^rfoqiqK ^ 7TT ■STF^lfn f^RTc^ fiTR 

^ ^ %I^ TTiq^ xf^ cFR^ ^ ^ "RFIT ^SIM t; 

(iv) wl'^Pa ^ ^i%R 31^811 ^ ^ ^ ^ 31^^imPl<=h et)l4qir5'HT cff^ ^ 

3TfW^ ^ alnRi ■RTt■^TT T«lf^ 

(v) ^ ^ ^ T«ITW=T f^ ^ ^ ^ I^^RtJT ^ TH :5 ;Rc^ 3?T^ 

3T¥^ y^ll^Pl«h 3TTtTT^' tR ^ ^ ^ 1^ 31^^11^ -qr xi^ ^ 3?fe?fq; 

(vi) xiM^n ^ ^ ^ xn sm t^‘ feft 3^^ ^ ^ ^ #ttt xr fell ^ifeRt 

^rfe Pi^Hw ^ fe^, '^] Pi<hh) 3?«I^ 1 ^ xff^^ ^fiiRna '^1^ 3n^' ^ 3RRqTT ^ "qT xf^ x{^ 
qfeoH; 

(vii) yRiPi^lqd XR felt 37fqfel-q^ '^feq i4’qfe 

(viii) fell 3TfeRl — 

(q^) ferl Tffer qi ^xk ^ -srql^ sRrqr aRqrql ffeicr 4f Pi^cw itr 37crf^ ife “5^ 

fr^fe fen XT7IT -qr ^ fqgfe ^ fefqq! ^ st^rr; 

(^) feH -Rfer qr ^RR ^ 3?#T fq^fe, Rfer qr qRR ^ feV-iY ^ siqiiR:' 

(q) ^ qm ^ ^ xY', ^ q?l wIrt: 

trig PqPiqH 39 3XT-feqq (1 ) ^ (q7) qil q^ (i) 1^ qq (v) ^^qifefe ^TTffe' 

SiRT qq cRT B^felfe "fe qfl qfel qq qqj 3Tf4«tii4 qil RiRsicf "4* iHHldRsId ^ _ 

(i) 34 ^ 3TTqi4 qfl 4qT fer^ aqqn: xr 3q^ ■qrferqf ^ ^qfeq qrr m^n fen f; 

(ii) 34 <^^41 fe qrTRr ^ driTfei 4 1 5 fe q^l afer -4 qfe feTqq 4 qfe^ qn qrqq 4qR qR# ^ fe; 

3Tqm 4qi 4 t 3Tfe]4 m 3Rgq qfe^n ^ q^qq, qf^ q^ 4, xr 4 q^qi^i^feR ifen 

qriRTT : 

xRg q^ fqr <3rtM<, fqPiR'^i ^itR<i 4) 4 4 "ferl 'qifer "4 ^rfqftxFT qrr q4^ ^ifer Rfqq qrfqqiO ^rt f ^Rsid 
4 fen afer ^ fRqrq, fe' fen qn^n afk fefe 4 feh qr 3 tr 14' qn fefe fer fer aflt 
3Tfqqq4 qY fe; "fer 34? ^ qfq fex fen fe x^r 3n4xr qr shiOhY qq qq? 4^ 34? iqq qfl qfe^n qn 
Hfqqw 4^ q^f 3feT xnfe q4’ fen qi^nr : 

XR3 Tiir 34 ? fe q4f qfq fefe qfel, qfq— 

(i) qf? r 4 qm4f 4 q^qrqR qrfer 4 qiqr 4,4% qn qrY qr qq^ qq qs arMfe qq^ qn anqq 
341; 3fk 

(ii) -%3 34qqn4q4qq?qqdi4^felfetf4^’34q^qTqR34?3qqqx4^4q^tfe^ 
q?4^ qrqrqR^feqfe^^qfen; 34? 

(Hi) ^qqn4 4 xjqfe qn?uT qqran ?iq3T 4 afe ^Sfqrq 4 ?qq 4 qW q4 feST 4 ?qfe? qR fen 4; 

1 q4fel: 


(qr) 414qnf??iqf: 

(i) qfe^; 

(ii) 


n 344 RnRan qR3T; 


(iii) w qRT 4 3Rifqqr qfl arqfq ■ 


■ T^3T; 


I 


I i jn 
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(•g) ■g^?ITf^?PIT ; 

(i) 

(ii) ^T^SHT; 

(iii) f^S[^ ^ ’#TT; 

3RF^ ^ ^ '^IHHT; 


(vi) HS^Pd : 

^ 39 (2) W (i) (ii) Wr^PHR*^ 

viTfl<pn ^ aqf^ilpHd ^ ^sni^ -sw ?!^j— 

(i) OT ^ ^ 3^^T ^ ^ 311^ 

Rmi '»iidl '^: 


"qF 3#lT % ^ ^|civ^«PdI ■^* — 

(i) 3IT?T^^ZTTT-sn^^ H^^fa^^3lfiI<irHd 
^>T di^ 3^ 

(ii) ^ ^ ^ ^ t ^ «t)^I^K 3flT *5^ ^ ^ ^fddl i, 

aftr 

(iii) • 

40. ufa^ l W 3Tfln?r3R.—^WT 3nf«TSPlt OT P^PH^M 39 ^ ST^^jlTSTf ^ STf^Ic^TiR fw ^ — 

(^) i^r ^ -qNin^i 

■^‘^«itI^ ^ ^ t; 

(^) srfq^ -m 4>4x»d ^ 3qmif«i^ 371^ ^ sn^iR "qr 's^rm tpti i; 

(7T) -5!^ 37f«T^-qi ^54^ ^PTR ^ W t; "m 

i^) ^ 37^ ^>R^ 3Tf«l^ ^ ^ 377TT^ ^ t; 

(^) Wt^ 39 37#Tf^f^lf^lli?F^ ■?Tr«T'^ t: 

^ WpW 39 ^ 3T^^37f ^ ^ ^ srf^Ic^rsR •^' ^ “SR ^ ^ ^ ^ %fed ^ "4 

37f HPdP^d ^ ^ '?Ti7a7 31^ ■?T^' ^ ‘^Tl^ f 1 

ITc^Ipto ^ 

(i) ^i4qiP5^’ 37R^ 

(ii) Wm*7 39 ^ 37r«l^: 

■qig 3nf^45Kt 37^1^ (^(^etviptietjK ^ "4* '=hl4<d '^??it 37f^0hi<l ^ "77^^, f^TTT^ 

3fd4d^ 37fwd,^i^ 37^'?^37f^3lfdPT3f^'^37T^f,^^^ 37f«7^-qi 

4dHHH # f^ra^ 'fi^qiP^^i 37R«r ^ “q^ t, Mt t I 

42. w^.—^ P^Piqi^f 4f ■qni ^ 1^; ^ "qt^ 1q^ "4 ^ ^ ^ 

Slfwtl 3I«7^ irqj ^ntentt ^ ^ 3^7?! t 3^k ^ ^ ^:i5(!imdlrH4> ^i4qiP5qi 

^ ^ ^ t f^ ^ ^ 3^7 qf7f^«Tf^* qjt «2IH T^ 17^ 37f?7qq7l 3lk 



14 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


3ITf^'t>l<l ^41 sftr ^ SfR^t '^ll^^n I 

43. STOTCrr.—^ ^ifWTf ^ ^ 

■^STTclT f 1% 3Tf^4>T0 ^ 3{|'q<,«l "^IFn "1“, 3?«^f^ :— 


(^) 


W 


(^) 

(^) 


(^) 

^ti)cb<ui : w [qT'iqH ^41'31'iT arffqTOt ^ !+>4 t(k 1 ^ w 3iRrJT ^ cM ^ ^mjTiT ^ wr^{ 

rn^K^i 3^fq^PTTT, 1988 (1988 ^49) ^ ^ 13, ^IRT 14, 15 sftr «[RT 16 '4*■?T«TnTfT'mf^ «h4l4K ^ ^JTcTT 

^ ^ 31^1^ %R 'm W TtfcT ’^TTcTT f ^ W ^ TTT«T 3TT4I ^ t 

37^ TPit^ 1^RcT TFWT ^ I 

44. ^ RlPl4inHd '^>7% cFT 'Pt^^R.— f^fd^nT ^ 37#?T ^ ^ yqNnT ^ ^ 

3rf«T^ ^ <=h4^Kl, WT ^ITfWTt ^ ^ W«Rr ^d^l4l ^ f-f-fflTdd I 

45. ^ MV^Ifl,311VII4mr*l* cbl4cllf^41l.—( 1 ) ^ ^ arTwlt ^ *4dRl, ^ 4^<NK ^ 371^ ^ 

37TqR pKnq'll^ t 3^k ^ 37f«Ri%T ^ 3TT^ ^ ^ t, 3T39TW^-|cH^ ^ ^^7^ 3?^ ^577^ ^ 

■377 37f^ 37T^ ^ ^ fsrf^ 3Pfl^d ^ 3rf«lc(f^dl 377^ ^ qj^-dld^ ^ ^ '4* 77^177 ^HTTCTTu | 

(2) ^777 37f^R57^ '7i4'^l<l 37f^o|[^ni ^ dlO<s{ W^TTcl^^ 37^^ 1^7T ld>41 fdcjl^ 

^Irn I 


^ 37fWR ^7^ ^ %77t 37ffeTOt ^ ^ W aTTJTTfdch 37Tf^’ t ^ ^ 

37TTOf^ cb<^lTlK ^ tol t ■^77oMPdd^l* ^ 777^ 37^^ t -sfl ^ o^ "^7 - 3 ^* 

■t 37G7BJ ^ 77^ “4* 37f^f7^i^7^ ^ 37^^^ '§[777 I^!T7 "^Tl ti^hdl ■!■ '^* 37f'7^^741f 

37 ^^ 37^^^177 77?7^kTT 377^ ^37^ TTlf^dilO 7ff41' '377 77^^ Pit^fchi 37^^37^ 17177 

37^4^^ f«t)Ml 'STT^; 

^R 3i'4q^l ^ Rm 1<^ "qR Ri^R 'bf.’l 77^ '57lf^<=hl4 TTRT^^H "^[n't' "Rt 3lfi|<tj|{| cb^'dKl 

^ 37^:^77^71?^^ ^FJRRtT^ 377^ cF74 ^ ITF 37«7R^^ TTTTT^ 1 77 I ^ 37^7 ftrT^7T^ 

Zfy 37=27 wf^chiO 37^^37 "glTT77^-77^'^77 'RtRTtT [qPiR-qn 'f^r?71 "^sTT^, 3^eh1 ^ TT^ip ^ 

% ^ 37^7^ ■277 <=h4-dKl ^ Rl?^ 375?n77W7^ ^l4c|ldl 3777^ ^enRir, "4^ 77^; 

Wf7«7RT, 77?f^ 37T4R7 "^Tl 37=27 37 lf« 7 ^ ^ 77 ^ 177 ; ^ M^^-dlr^TWSlRT^ ^ 

■27f 7P717f^27c! 2fr4^ ^ RF?3[ 373VIWdl^+ ^’(441^1 37Rq W 77^ 14t ^ ^ 3T4t=7 ^ 

1^^774^27 =377^ 3ii^cki 277 1%77l 377^7 4;^ oqfsRT 41d«4dl 3772747 OT lf77 y4Nd ^ TfHplR'^ 

147277 = 37717 , tIWI =377 '77^41; 

14^71447 =57R 3775 ^ 277 ^^ 5(47 ^d«4dl 3772747 ?77I =nHf’T4f?771 ^ 37=27 o?7f47T ^8,7=7 'STRt^^T^ ^ 37947 1444 
97^ ^74=77 I 

■ 7737 R 9IR7^, 4=41 1t414 ^=447 ^dcb^dl 3772427 ^ ■ 377 ^ ^ Rtii 37414c 7 ^4=7714r 27«771 t«4?T 3774=7 277 

377441 ^ 1 % 4 ^fe 7 T^ 2 n% 7 T- 3771 ^ 3 f 4 Rrf 427 = 7 ^ 3744t Rrf=m 39 37#T Pilfer 277 ?17 feld l 34W7c7 ^ 

3I7R I 

^379 '50^79774, ^=447 w«4dl 37724=7 ^ 9T 1^^ ^r 4 ^ =7?^ Wfel 37474f4rr ^497 I 


(3) 4^ 37^7^ 2n 14^ 37^77^9IrH'd) ^772f^ 37R9 ^ 27 ^ "I, 37^7^1% ^4 7Tl42^ 97 4^7 4 9^’ 

t497 375?7777=TIcTO ^l4qi5l ^ "9^ =^'7441 277=4 "SR ^ ?Pi'l4ii<lR9l RT^TIRT =741 41 'SfRl sft^ =3^ #7«7 4 3449 3774^7 

97l^ =TF1 ^ R2|| TjfTTn, "4^ 4f 877 I 

(4) 4^ 374^9774 277 954^, Rr9^1^^ 3^3^7=77^9^ ^92l^ 377T9 94 9^ 4, 37fq^to 94 cTTfR^-^ 9?^ ^ 

4?R 374/29 94 W7T =741 '^4=77 374 «=bl4dl^1 374 '3=9 9T 3449 377^^ 944 t 414 9^ 37f99724 914^ 14f9 (=4[947F) 4f 

3794 =FR 27 ^ 37f9^ 2 ^ 19^ 14^11 37=9 ^49lf4^ 992791 ^ ^79727 977 ■pF9R =t41 4197 I 

■pTOlSRTUT—^ 1414279 y^l^dT 14 ti^ 14^477f997R 3^4 =399H ^ 15997=7 =44 91797=9 =49l14^ 99274, 3 75 ? 7I 9 =T7?T H 9 ) 

97T2f9T^ ^ =J9 ^ 34 t 99R 9747994 3449 3774^ 9714t 414 997 499 ^ Tl^ 3^7 992791 99 1491^ 17747994 ^ 

3449 3774 ^ ^ 3759 R 197277 =5771^ I 
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46. pjc(q<»l —^ 3Tfq^ '^T 4j4t^Kl ^ 1^ ^ 3Tk Pldq'i ^ 

'^kR ^ 4>4t4rd kp=Tf^TfeT ^ :— 

(1) ^rtk^rkt '\^ii j— 

(ar) 

(i) pHdMH ^ #f TTTO k' ^ ^ ^ tor ^ ^ to ^ *0;^ ^ 

^rftokt, Pid'sii ^ hkIo "k ^ aiOo ^ 3 il^<.y| ^ 8 ?T,— 

(ii) to— 

(■g?) ^ offg to OT to ^ ^ t to 3 to;Rt ^ to ^ 1/2 ^ ^ 
3#tot 1toR to toka tot^ to ^ «f; 

C^) to to toft tot toto^Tf ^ ^ ^ t tosto torw^to;'^ tor^T^ 

Ito^ftrtototototokkto^^ ( 1 / 2 ); 

(3TT) ^ : 

ftoto to ift tok ^ to, to to^ fto ^ ^ ftor, toirf tor sri to to topn tom 46 ^ 
^-tom (i) ^ to (^) to-R^ (i) tor (ii) k'w toft^^ to ^ arm, ton tof ^^ totoNf ^ to 
ijto to "'TT to ■^jntoti 

(2) totot : 

(^) ijdto — 

(i) tom ^Rto tomk’to to 

toto to to«FT to to to to to tft «tt; 

(ii) ■R?^T?IRto 37tok to : 

(^) toto^ toOTf^tokrtor^rto totf (1^2) to toto to 

toto to toa to to tok^ to to «t!; 

( 7 ^) M to, f^RFTkr tof to toR tototo totot "rt ^nto toft torMto 

(torftoTtof) to ‘t>K«i tot tocii 

(R) to to ftotot tot atoto^ OT ^ tot i tok ^ a^torR toto tot aftktoto tot’ 

to to krto RT ^ ^ ^ ^ ^ ^ ^ ^ ^ 

fto^toT^totoRTRi<i,tototot toR?^T7ltoto, tok tokttoR totot-qi^to 
toW«T(tototo) ^jmtottoft tot^to,'^toH to tofi 

(arr) :~ 

ttoto tot toR to to Ito to tto, to totf to, toll ’tth tok 3RT to tot toHT ttoto 
46to^-ttoto(2) toto(^)tot-q^(i) alk (ii) toto’tokwftoto toton 
tot to 711 ■^to^ikto to tirtr 31 ^ tot ?n^tot ^r tot "toto : 

to ^ tor^ 711 totot ci^ cT^ toR kito to ^ ^Rctb 3ir<i ^ Rto’ tokir crt ^ 

^ tot toR^ tot ^rm i tto ^ ftotot a^R ftotoi, "RRm, to ^ tot ^ t: 

to ^ ^ ttom tot aitok to torR tot^ 3#Rto tf ^itokt, amt 37kto% tot arrg 3 itrt ^to 
to chK^ i ^ ^ ^ afitol toitoki tot Tikka to "sto totf toto kitoF rth to^ "tot ftoTn 

'Jiiy.Mii 

47 . tokB ftoto *rto to ftotot aftwto th ch»ixiift tot to^ toto krtog’ Rto to aiki^ ^totfkto afk 
^ ftol Tn^ artoft^ ^ afir atoWto, Tft^ totf to, tot ^tot tto^* tot ^ 

48 . PiH<«4 37^ aftT ^mt ^ Pi6Mui. —(1) 3 towto,’^nttoi atokftftor ^ wi, kto?! ^ 

^to^ ii fto ^ atok^nto 7F ^Ftomt tot tot^ knto Rto alk'^R totdl^^to to,to'^ktokftotoTtotRR7ii^ aitoktotto^l^Rto 

«n,to^^3kRto?(T^tto7n^3n^iii tokTi^TT^itoq^-fTTtoaRis^ittoto^^RcFtto-^tot^aTito^ 

Rtof ttoTTi wkii fjRm 3im aif^mto th ehto^ikt tot kto tot^ kito^ Rto 'rr 3ikmi 4><^ ^ i 
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(2) "^IT WT f, ^ WOT ^incTT t 

49. ^ 3if^<»)K.—( 1 ) 3lf«T^TR[ '^TT ^ ^PT^jf ^ ^#T ■qiftiT 3?!^ ^ 3?!^ 

^ 3ITf^ ^ 45 ^ 3T^€r 50 ^ <jf^Rsld 3T^ ^ I 

(2) 3T^'3Tr«^^ 37f«PFRr: 3T^ inf^ ^ ^ 3T^?^ ^ ^TRR 3ntel ^ 3jk 

311^^1 Ml A Cl I 


50. 3Itft?T ^ifllehlli.—^ 3pft^ fp=7%f^ ^^ ’srn^,— 

(i) 3T?3 t^ 3nfq^ t; 

(ii) 3??3T^, ^ 3T^ 3Tf«I^ WT 3nr«T^ i I 

51. ar^ftc^T ^ TTc^ 3pf)^ -4* rnHlcriRsici 3r4^34 wr 3T«tf^ :— 

(i) '^^ '4 ■cT«iT aftr 'mi 4 "w^ft 3?4 3pn4%T fecm: aftr 3Tf?m^ 

4 "g^ ■^Mt; 

(ii) w4 44 ■?T4t ^)«rT sftr 3fcTft^ 3TTcP^ %ZTT t 3f4 3 pi 4 arrr 4 g4 44; 

(iii) w4 cjlT«d 3igdlt| fciPiR^ ^fTCpi'l; 

(iv) W Pd^i^lch ^ ^PddMd ^ 4 44f«RT ^ ^ I 

3TSZnT( 5 


sftr 


52. ^ 44^ ■^.—IT 14fTq4f 4 TT4«if 4 3^4 t m, 4 cr sft^ f44t arfqr^t tt t4t[t4 

4t 4 tt 4 w 5[4 4 TrK.gr 44 afrr ttrt 4 344^ TT4t^ 4^ ^ rri 4 4tr 4t 4^ 4t tttct 44i 4 i 

53. “SR^ 4?tt aftr ^ 4f4.—t44t 344Tn4 tt t4tt 4 4t 4m 44 4 4 tt afir mr 4\gd 4 tt 

TETRPT 4 mtrmi 

wg 4^ 4l^ 3Tf?^mT4 m m4m4,4m 4t 4m 4 mr ^ mm 4 4 3Tf^T3FT4 m m4m4 4 4 ch afh: ^ 
4t mte 4 4 : 

3^ f4 4 t 4tf 3{ft|ct)i0 m m4m4 4t grg 4m 4 4 m4 4 4 4mT 314 ^^4 <i<H TYmci^4 ciiO^sj 4 ^hiki 
4 fmrml gcg 44 "t i 

54 . 4mT f44t 4 hrit 4 4ctt4^, ^cttot 4 ^rmr tt 4m 4t ’'74m Wrf^ g4 4^ 
4\gd 44, m# 44 3^44 TfMm 4t, ^hihh 4t m ttr^t 4 : 

4tf 3Tf%iehiO m T4m4 trt 4 "simi Ri, fmE4 ^ aiidi T^gr 4^ rnffl^ 4t ^mr fmrr, 4t 4 tt 

4^4tt I 


3TS27PT 6 
ajh* 17^55 UI W 

55. 4 ymiT.— f^rmif 4 mTrW 4 3Twi4n, 4^ 37^4 m m4m4 rdHPdnsid wr 4t ^fdd4 4 

14r mr 4nT, 374^ :— 


(m) 

(7§) [q^lq|f4mR 
(T) 4RT44t^^^ 
(T) 3T!RT^K^I ^44 


(^) 3TTmf47m alk fm^ 

("T) ■RTjfd sfir 
(■^) pH^cq 37^TTm 

56. ^6^4 43|t mT% 4 'HVI^w urRiebul.—m ^ frfRT ■gm "544^ 41^ 3 rt mfTmrft 

f4fw7 55 4 R«44fTf^ f44t RmR 41 4t 4^ ^ ^T4nT 1 




III—4] 


^ il'ji M ^ : 3T?nTO^ 
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57. ^ 'pFTT 7|T 3lf^eblO '^t «b4^lfl ^ T^TTO ^ —(1) ^ 3rf«lTO 

^ Xrsn ^ Mebcil ^«h ^«(i SirHici^*('hni 3<An^T?T ^ rft ITlf^'Ml) RnHan 3{T^ ski 

TJ^R ^ ^ I 

( 2 ) 4)4-ejKl arq^ 

«=htfot| y^u| «h<^ ’’R ^ : 

■’R^ "^frlf Slf^cMd eh^'^iO ^<3q|d4 ^?fTFT eft ^ 3RT^ sfk ST’T^ ^ R^Flt 'SRT Rrn^ 

4^4) ■gptj ^Rlt *^1?^ Hrm, 5 V 11 I 

58. ■^r ^TTTO 3R% ^ WH.—3TfW^ ^ ^^ 

3Rqm ^ 3T^ ^ -31# 1^ W Vm ^ WIR STTt^iTT ifT^ «IT ! 

59. Picioi’iieJl’i 3ir^«*nll "^IT eh^tniO *^l^f,—3Tfi|4»T^l 

■RP^ '^il lRefRRT*ltR "t I 

60. ^qg^.—( 1 ) ^ grfRRn^ RI °h4Til(l T^ tR 

-KctJdi ^ : 

RRR "4' ^ 3^f«RF Rft 3il4»^H4» R1^‘ # ^ RRJeft ^ : 

RT^ RF sfk It RTR 3TRTT?T RT^ f^’ 3^ TfRRT^ Tt tHR R^’ "RIRRI 1 t RT Tf ■^* ^i^nf^fa 

q<o4R ^ 1^ 3|fRT ^ TR I 

(2) iRRft 3lfRTI^ T T#RT^ Tt RRTt’^RT RRR ^ Rf^T RRT RT RTR T RT1^ Tt 

RT ^ RR T ^d T 3TTRR RT 3T^ #ft I 

(3) (T) 

311^ RT Rfe Rt 

(^13) iRRlt T*fRRl ‘'% "RRR '^*, fTRt R^ "4 RR^ RRl 'I?! ^ Rf 3RRif^RR7 R^rfRT ^RR RT 

qlni’d tI' ^<^<il ”4* nRqfnci Itrt T RTRT 't‘1 RF qlniO R)t ■fRiRRR-62 "4 [cifiR'^ RTR qlniO tI’ 
^<^<i) "RtRisTf srfMtn Ffnt i 

( 4 ) 3TTTf^'^^,TT-iRf^ (3) (T) ^ 3TMtRRRT-^5RCRRl^ ^ fRRm 3TTTiTRT 

64 '% 3l#T fR^ 3l|4>rfHT 65 ^ 3T#T R^fR ^ Mkm 66 ^ 3T#T IRRcR ^ fRRTR 1^ 3T^ RTR 

Tt ^ RTR ^ R^’ Tt ^ TTTcft tl 

61. fcTFtRTf^mr ^7^.—( 1) srfRTRt RT t4rr 1 "SR^ RT ^ 11 ^ RT T f?RTR ^ RRfRR 

fR^^RTR TT RTR Fhr : 

RT=5 ^RTt RT TT^RR TTFR TT^ RT ^ ^»RTTF R^ ^ tR?tRTfRTK R#* ^ TR^ 1 

(2) STTRTITt RT 4)4-4lO fTRt Rt TTRR 3TR^ ^ 3Tf% rcTVl^irRTR ^ # R^ Tt RZITT ?|R R^ 

'fRRtRTfRTTT ^ # r| ^ RRTTT ^ R^ Iq^lqiPRTTT TT RTR I 

(3) lR?WfRnT RT RT^ 3TfRR}T^ RT T^fRlfl^ ^2^ Tt STRfR f^TRRfr^rf^^RT Rl^ TT FTRR fWt I 

(4) 31 1989 cTTTTRf^ 180 I^Tt STrTr^I^ MmiPRTR^R^ 3Tk 1 RTR^, 1990 ^ 240 1^^ 31RfRT 

Tt PcTvlmPRTTT TTf^ Tt RT TTTcft i I 

(5) fTRt 3TfRRn^ RTt4r 1^ FITTf^RlRTfRTIT^3TT^RR■3 TTRTTIiRRTRTTTRT^T t RTR^fRRTl 
^ciZl 3T^fliIR I 

(6) RF 3TT^ IrTT^'^-I^ (5) R^ 3T^^ TT TTRTRH RFf ^ t 3fk TTTR Tt RRTR FRIK RT 

TTTrfT "t: 

RT^ rR TT^ RlfRTTd TT RF TTRTRF ^ RTT t 1 t ^ 3T^^ TTRR R^' Rt TtI RF 3TR^ I^TT^RTT 3t 4^ Tt F^ 

R^RT I 

62. ^ 3^tT SrfcTftTT ^RTT^ Tt —(1) Rc^ 3TfRTTft RT T^fRTTt t 1 #RTft RT iRfTcRT 

3TflTR 4 fRtTTTn Tt ^ 1 tt^' R^ tI RRRTt ^ftT ^ RRR 1^ RT^ ’FT# RTR^ I 

(2) (T) FTT ^ ^ MrAqi '^cT'S< RTTT %R 5/2 Tt RT 4<+1 ‘^«i«il 4 RT4 -sicni '^iIRMI P>14^ 

RF RTT <^c^S< R^ fRTT^ RF tRRTT fTRT RRT 't‘ Tt RtRTft ^^clI RT iRtTrTTf ^444^ ^ 1 
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t, ^ ^ ^ciirH<3rTi sfiT Fim-^ ^ ?TRt^ 71^ TO ^ fm, 5/2 ^TSfirr ^ 

^ 31^ ■^rn^jOi 

(■^T) srTwtI "qr ^[>4^ ^ 1%^ ■sfmr f ^ ^ ^sficft i ^ 

"JIRT ^ ^ ^ Tpqi ^-qj-3^^^ TJ^ ^ 111 

^ 3fcT Tjpf W^’ 5/2 % ^frqrft ^ ^ ^ 1^ 

f^qi ‘sn^rffl 

('^) ^’^rterd’zn 

^ ^ "RHl ^ t, ^ 3Tn# ^ ^ TIT WW ^ 3TI^ 

Pif^rHi Srftf^dH 101^^ STOTsft^ ST^SI^T^^ 3?3TT?^'«TFT 

TIT^ ^Nfl ^ r^l^cHl PHHrdPad '?ra? ^ 3?GTOh 3TI^ T?W TTf^ ^ -^n TRRt t, 

3T«?f5I^:— 

(1) Slf^RJlft ^ ^4 ^k 1, -qr ^ 3Torf^ ^ ^^TR ^Rl^ «fft tj^ ^ ^ 

TIR 

TIT^*^ WT ^TR«r 

731^ ^ 3T^ ^ l|^3qT ^ ^ 

(ii) ^ ^ WT ^ ^ ^ f^r^TcTiT ^ 4^J^llMl^d4> 3TT«?r: ^ T5rn37fti 

(iii) wl‘»i»41%Tfl-Rr*^dry|i<lt^f%cTTT^szOTP^OTt^ffe^3RM>TT^5Rg?I^ 

T^U>m ^ ^ # w T?^ ti 

(iv) Tj^lrp^^-5^ ttt 311^ 3iT^ 

^ tfl-HCiiMlKi RiRhctii oq^TIRt TIRRI-TR "SITgcI ^ ^ TR5R f t^: BfR ^ 11^ R ^ -qW tl 

4M6«flcb<U| ;—-^ Mm ^ TI^SR ^ t^— 

L “l fm^, l987"^^3#^^•qT^R^^“^'4’^aR^T^pf■q^^■^^f^201^’^^t^1lft^^^^^¥q^^ 
1 ^^^ ISO I 

2 I tTR5^, 1987^ 18 3R^, 2005 TR7 37fqq^ ^qj ^ Tlc^ ^ %i 20 ^ 

■qr ^ qn qR -^i 

3, 19 3R^, 2005 31RrjT^ T|r <f)4y!0 tj^ ■^Rr StT^RRit is *inTT ^ 3^^2T#T TF^ ^ 

3Jo^ lyf ^ 30 f^ qft qfl qq fxlPhrHI ^ ^ qi^ ^ Tjyt *5^ ^ 

540 Rr qft arqf?? # Tmfq?T tstt TRvcft f ^fk ^ qi 'RRfl RFTcf ^T TNPlf^ ^ ^TRJ^ 

f^tq»rMi ^qqrrt OT r^r+cTlI ■JTRR-q^ "SR^ 1^ ^ 'R ^ TIRT ^ ^ Tl^ I 

4. 19 3R^, 2005 T3Rf arTq^ ^ q^Hirt ^ ^ 24 qrr t, -gr? 3if?Rv?R 90 ^ 

31^qkT TTr^ Tjpf 30 -f^ ^ -S^faRew qlniO q^t "R^ ^kjj | 

63. arrmmTJT ig^.—(i) arfw^ qi '4)*fqi0 q^ sttimtot ^ Ri^qt qra ttisirr 

^ q ^ 3fk cR qR '3TRft ^ 3Rfq ^ G7R T^‘ ^ WT ^Ttelft OT 1^ ^ R R t Pq ' d R^' -qRT ^TRl if 

(2) 3#r^ TfT q>4-ciKl qjt qN^rq>t ^ic^ 3iRnqiT'«n ^ ^Rfq ^ trr 90 qi rtr?! ^ qft trtr 
3lfqq ^ ^TR 360 1^ 1^ 3Tf«R7 R^' 

qr^ aRRTf^ iRRqPdqT ariR^, ^ ^ arpqqq^ qr RTfqr^ ^ 720 qit 3Rpq qqr 

OTqrrq 1 % RTT TRRT t : 

qr^ RF 3 ^ % s^pRqjTTt rt rrIrt^ ^ ^rrft rWI ^ rir^ ^ ^ sr^Rtqq srm 720 
37TTmiTTq t 3lk ^ ^ ST^RIRR ^ TTRR, Ms^ ^ RTTcl^ M f^I R^ ^Tp RPRfeld R^Rl I 





[qPT 111—^?^ 4] 




19 


(3) FT ^ '3^«m i trr ^ 1^ 3T^ 

TRjR ^ "^IT^T "^IT "3^ i I 

(4) STOTtlR^ ^ 3Tarf^ "% ^U4 ^ ^ FT opt otjold cpt 

"^cR^fe ^ ’l^ ^)t 'fll'^'H « 

W 5 ^FT^PT Mlf^'hlO ^ '^IRT 1 ^ 3TOTi4K«i ^<^dl H'^d «dHid f^dl 31^ «hK'J| ^ 

3iiq^44) ^ % 3ilf%lTOt cf>4^i0 Pl4^'J| ^TfT 5!^^, “3^? 1 %^ 'H4>dl ^ ■% 3TOT^^1T^ 3T^f^ 3l>t '’T’W 

dci'l^f^ ^ 'Sllk.l 

64. 3H«FR*TcK tWT Rll^^^l ^<1^^,—l3Rft 3lf«R)Tf^'2n 4i4’4ld “FI <^<^<^ 73 , <cw<^M, mRcIK Pl'Hl'ai^, 

4 f n<»41 3flf^RTTTt ^ oh4'c|i0 ^ rdlqcn ^ 15 'i «b<’^ 77T 1^41 3T^ TR^FTt "% Riy, '^'Hl 1 % ^• 4 ) *4 3^ H(4<r44) 

i^^fdT ^ 3T^RR ■gR! IqPi^fq^ f^RlT "^rm, cTSTT ^ ^ "sn TRRt f I 

65. inj^T^^.—(1) R^^ ^t f^RT^ 

3Td43f 31^ ^ ^ 3TRfR R 37RRT ^ RRR Rt Rt RfiRT t TTRTfq,Rf^RT 3Tfq^ 

^ RJJjf 3Tcrfq ^ ^kn 12 RTR'^ ^1 

( 2 ) 'SRJRt ^ 'kHRt SFR 'SRTR RRT ^ ^4)dl i TRjfd RTR 37I^f^ “^RTt 3RR WR 

R)t ^t^idl ^ tRlt H'JjO TRFT ^ 'Jilk.^n '3i«tfoh 3p|^dtl ^ Rl^T ^’«h ^ ^«til4 r^R^rHl ^TRRRTt gKl '^liO yni^i-R^ RR^kl "4 

til I 

(3) IRJpTiRRTt RfS^l stf^RJRt RT 4>4-4l(l 3RrfR t ^kpT ^ Rt %RT^R^ t, 

^ ‘TORT it f RR 4l<rl«h TTFR t 3{[^ ‘^I'cI^'^RR'IrTI^ m 3?T^ Pi*^Rir<sid 

1^'RT sfk Tpif ^ 3TGEf^ ^ RTR ^ 3TfRW7 SRITR t 3T«T#T :— 

(^) ehqel XTip qicl«t» TIF^ f^ R^ 't 'Jllk.^n ; 

(^) 3irf^4»l() RT =h4'qid OT awH<^ "t ^ hiMh «ild«^ RT RcTRT WR 1%RT slk 

1^41 ST^R^FT ^ Rik, Rt «t>4nl 

66 . I^i^'c«l 3R3«FT^.—( 1 ) "3^ 3rf^«hld f^TR^ RIR ^ RrR^Ht «<lci'b ®hH i, f?T^ RR ^ t^TQf 'iR«hl Mc4) ^ 

3Rjf^ ^ 15 3ilRfR ^ f^lj, fM^ro( 3TR51JTR R^ RT R^FdT't', «lici«b ^ ‘^spR R>t dKl<^ '4 15 1^ ^ fl't> 

RT 'Jl'+l nid<9 ^ RTR RRT; 

( 2 ) 15 R>t 44t STRIR ^loi f«f>41 3 ^ 3TfR^>Rt RT «t>4^l(l RJ^ ^c^dl RT RT^ 41 eb 3 ^ T^ 4<1*1 RRRT 
^<^41 ^^?PT RR R^ IrJRT 'jnik.Mil 

(3) f^igcT^ 3<qchi^fi Rjt nb41 3RR yqiK "t ^<41 RTRRf*Rf^ fR>RT RTR^RT I 

(4) fR^?R RRR>T?T RJt 3 ^ ^rfRRnrt RT RRNrI 1%Rt'3PR ^ T§T^ "4 fR^rf^ R^ i%RT RTQ7TT; 

( 5 ) Rf^ RRTIRR 3TRfR ^ R^R RRRH?! RTT R*TR^ I^TRT 'Sllfll ^ Q.41 ^<^41 R^ ^TRlcl HMl 

■RTRnil 

67. W *RMRa ^.— arfR Rn d RTR i T Nrd R)t3c3RTRTRR^ tR> R^^4fR7g4 RT^RRftR^ ^r<^4 l 
^TTRR RT^Rt : 

RR 3 RfR ^crf^iTRTTft RT R>4RRt R^ 4°ll4il^ it "^kH 3 ^ '^*11^ ^ t lRf^ yRiPil^ql R^ RfRRT 

RIR^RR 3;Tf^q>l(l RT «b4'qi<l ^ <3«‘41 3^^^fPTR fqpiqn 61 "^RR-IqPiRH (4) ^ 3T®T^ 4fqd iqdkilRRTR ^ R)t 
; 

RR 3 ^ ^ ^ Ri^Rlft^ Rit ■^RT^klT f ^ R^ <3^4> OT 4P^a tR^tRTfRRRT Rit 3TRfR 

^ iVik. IrIrRR 61 ^ "FT-lRfRRR ( 4) ^ -STtqRld MRcif«^4l ^ RRRT R>t <[Rl ^VFl : 

RR3 RF Rt RntfRTTt RRR RFT ^2Flt ^ RJH^TR?R <5^«4I 4qii< RRTR RiT ^ R^ "t, ^ ^JR^ T§1^ R>^ 

lq^?l®llf4«bK R>t 3TRfR %TT ^CR sfk R^ I 

68. "^fR? Rit ^«^41 r 5V Srafll ^ 4I^I1 RRT ’^RT.—SrfRRnfl RT RT^RTT^ Rit 3TR^ ^RTcfl ^ TRB RT RT 

^f^SRT 4'35 RiT ^ R^ ^ R?^ If«b RT^ 3TR^ "^R R^ Rft "^RT fRR R^ RT ^ RTFT T?^ ^ 41 tH <i^4 TPTR? fR>RT RT 

R^ I 

69. ^<^41 R5T RTTR RRTR! F^RT.—(1) srfRRjTTt RT RT^RTTI fm 1^ 3TRR1 RH^RTT lIlf^RT RTRTTl^ 

t R?^ RTT^fRRR ^ ^RRTl RR R^ 1^ tn I 
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(2) cb4^Kl 

^Vii t 

70. argflT.—(I) ^4 ^i<1 w ^ %i -qj^ ^ : 

(^) 4fTR«f ^^c^-^irn 3 ^ 7 ^4’ ^arr ^tti 

(7§) ain>T-q^ TR ^ ^1 

(2) TOCT ^ ar^ET ^ 

(^) ^ -^’sT T^‘ "qT^ ^ fqq#’ qft '^Tm ^ qrt ar^f^r, alk 

(^) ^4x^10 ^ 4f ^ qf!" WTT ^ U: 1^' ap=rfTO oR^ aT^^4, 

(3) HVJ5«i 'R oqcftq 3^^«i ^hpT arfqqnf^ ■qj ^4-qi<1 Hq ^ "^str qr ^nqt ar^qR ^ 4[ qrq 
qfM^iqf ^ qq qrq 

(4) arftRiT^ "qr qjt qqq?^ arqf^ ^ r^jhi qR^ TRq ^ f^raqjt arq^qq laq ^q 

’^fqRTT: 

aiq^fcw qiq ^ w4^Picb arqqnviT qft wn *3^^ qq^^q tfr r^' qft ^mRiti 

( 5 ) aifw^tqr +4 ^k 1 qitqwq arqfq q^’ it^ qf^~ 

(i) ^FqiRfqTR 4 

(ii) ^5^^Rrat3RqT4tq^qftt|Rq8qqT^^1^%R^^qTqtT^q5‘?qR'dfqRf^^ 

^qrqt ^ ^ ^ri?t i, t^f qr qr ti 

(iii) WTRfcRF '^qq ^ ar^q-'R tl 

(iv) T^HTcRF ■34I’ q^iRn qj H^RmfcH+l RT qi H^kmldcbi qTHTR qi TIFT 4 tl 

3TsqTq~-7 

71. qf^f^TTqT%q.--(l) qjt^aTfqqn^qTqqNtif^qRfqT^ qf^f^qaftrqq^ 

1952 (1952 qq 19) ^qqrfqfrf^tRT^ ^WRR^^qR# t,qf^ Wq^-R^ ^ 3?^ arfqq^ 
a?l7 ^ OT qf^ 1¥q 4^ qTRT aFiqH'Rqq aflrfqfqqq ^ ^qqqf ^ ST^RR #TT 1 

(2) (q) qqfqrd qfq^ fqfq 3^k qqfH ^‘q arfqf^, 1952 (1952 qJT 19) ^ Rqqq^’ ^ 31^ aq^ qi^ 
arfqqrR) qr qktqiO, Rqq arfqfqqqqf[ qRT “6qr” ?RT qqq ^^ifckiqTqqq^Tqq^ mqqr^ 

^qR ^ q^ q’^^iO ■^qfiq, 1995 Rqqqf sri qq^q 1 

(Tq) ^ qqjR ^qR qf[ q)^ 16 Wqq, 1995 ^ qq?^ \ 

72. ^q^.—(1) arfqqjRt RT q)'4qr(i RqqHaifqf^, 1972 (1972qq39) ^RRqqf qjRR-fqrf^ (2) ^ 

ai^RR, qft qt arfqqr qq qjq ^ i 

( 2 ) q^ch arfiiq^iO qr 9i4-qi0 f^nqfFfecT Iwf^' 4f 3 M 4 h ^ qrq :_ 

(qi) ^qiPi'jHn qT» 

(^) 

(q) ^?5ftfR:qiq3?nqTfqrq^qRTFfeOT3T3qti^^rfqRRT37fqq;T^^qqm?^a?^q^^ 
r^M, arqpq "i”, qr 

(q) 10q4q^tfq%^'^Tji6‘qR^^TRqTq^-TRl^xR^‘qj 

(^.) aRqt^qtqJRF-^T^^RRlftqq^ : 

RT? ^ qqf qjqrqR q^ qrRF qj) tqtftq if -ft i 

(3) qrqR^qr^q^tRqqFqr[qf^ipfq4qft^arqqr*5^q^ 3Tfq^^ rrt^T^ 

qi(H qn ^cRf 7T^ -gif^ arfqqRm 15 q^ ^ ^qq ^ areq#? itRi ; 


III—4] 


tiro ^ 21 

^ Tjof ^ 1^ 3I|i^ Tim ^ ^ ^ Tlftl ^ TO ^ : 

3ffini%n'qT3n^]5Wi: 

Ti;(;5 Tjy «lt f^ ^ ^ ^ ^ ^ wn 1^ ^ ^ TPi^ ^ ^ TO 

iii<< i l4^ , ^*ipm TIT i(m TFt ^ Tus^ 12 Tim ^ ^ ^?R (lOO siRi^ra), Tipnf ^ tr^ sflr 

WHT'tpT Tloif ^ 3 ^Niit ijtni I 

■^if^ I 

(2) ^ siwf^iTO 

aqg^ %tit ^ ^ 1^ ^ziy ^ ^mmF ^ 1^ nRqrfi «iiwra i i 

■SIT ^1^ I^Ri^ 1^ ^ 1^'R^Wcl ^ ^ ^ 1^ I 

74^ ft^lHId^ufi^dL—(1) TI^^ 3Tf^I«PTf^ tr ehi^Tlld ^ Phtil tft ebw[d4 tr «fii^ ^ t«<inm''i ^ fdR <\i<it 

i I 

(2) ^ «^^^Tft^^-IVT1T^^-V'^3R#Tfl^'^Tft aiftWTtt’3#^N»'5RT 

^#Ti ^ 1^ ^ ^ 

75. 3iftTO^^iT^;TNn^Ti»V^mff'g?r3Tm^^*T^^^.—1^3rf^r^Tn^>T^ 

?Tlff '% si^h 3jk ^ otRi ^ smi #T^ ^ ^ ^ Ti^ 1^ ^ afl^rftfer ^ ^ ; 

1^1# a#i5Fn^t TIT “Sift fsm ^ #n Sim #1^ ^ ^ ^'3IT : 

^rngTif tr q,4-^i(t <^T^qi'^^TiiJT^4 n^di 

M<cJ«h ^TPJ^Tnff ) 

76. ^^HTlNnH.—3TCWmiTT-WI^^ ai3^?TT1TfT^^T(t^^1«^^T^'WlTn^f^^q^^. 

Til IlFTnf^ ^ 1^ 3II<!I^iI4> I 

77. f%T^ aftr m i qfrl^lL —(1) TI^ 3T«lf^ WiTFff ^ <Tc?8int TI?^ 1^, PqPiq*!, ^-fPR TIT ^TOT 

3T«I^‘^1^1^ ^ ■ 45 ^ ■ 5 ft ^ ^ 31 T^^^bNF'’^ 3I^^, 3?R'3q 3lf^ehii<^ sjR «»>4'qiR<HT qR cTT*I^?\, PuRin 

f«»»<4i ■^TTclT I 

(2) '^1qT?iq^^P^'5^TOTlTT^^q^*^3T#qt^TTT^31T^'TR^7]^^iTf^ 

^ 3TtT^ 1^ TJI^ tr- lit Tlf^ ^nx^ I 

aT^qjeft' 1 

[l^rfWTS (4) (ii)^T 

■ft, aft/#R?ft/^Jiitt..fqmT3?iRTitwqmn/qm^^: 

(i) fti^?iif^/f^gi4^’i^^i 

' (ii) ■ft ^ 3ffR "ftt ■HT«T Tif^ ttt qoit 11 

(iii) ^ “3^ qf^ Tn q?^ ^ IR11 ^ ^ qq siWR qx ^ q»t ^ i 

■^ 1^ xsnft aiT^qq ^ i 

3TT«m 

z ft’ iirqfTOT ^ qRmrr ■qrxm "^q^ qtw ^ t sflr ftf \f^ "ft^ Pi^Hw ^ qrqiqqtw^ q^ qiq 
qqft qft qTTT ft* ft ftqr ft qq^ ^ 1^ qiftt i 

ciiOo : 


5W1I*^X 
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[fgfWTlg^] 

1 ^«oi aJtr ^ xfhnnr 

.^itw .^^3TffeRn^^ 4 >4Tj | (l ^ 

^ ^ '4’ ^ ?[RT '^JF#PT ^ ^ tWf?T ^ ^cMpI gr TO ^y|<rtd l 

sfk ^ I 

^ ^-4*-^Tq ^ 3nT5l ^^ 31^ 3fk ^ 

^ ^ 1^ 3ZTf^ ^ ^ ^ 3Tpm aik 1 ri^ -3^ ^ sTftrro k'^ ^ 

■^^<T!#5f sfk ^ ^ 'toNr 'm INt ^ w? '^ki ^ wNk ^ 

^ 3i^fT "a^ «iv^%/^frFnt i 

:.... 

:... 

WW :... 

5WJ?lRci— 

. 

M^HIH :. 

vm: 

dKitel : 

31^^3 

73 ^‘] 

3lftraw 'Hft'NUII 




1 . WT “iki-SR? WT t I 


. 

*( 1 ^ 1 ^) arfkTO'l i 


'WR : 
TTRhsr : 




*3M^4d WTk7r'5fR^?s^R'JT^'i'^'3f^^^ 
.i%f. 

'^iHW 1 %^ Ttlff ^ j 


.( WT). 

.(T«TH)^ PlHfcifiad STHT 3?f«Rm 


: 

M4ih 3#k fd^f^ ^ !J^ : 
^ niO^a : 


W^‘ I 


T^=T. zt. ^Ti^, arcq^ 
[U ^fFR-III/4/211/lO/aTOmT.] 
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GURGAON GRAMIN BANK 
NOTIFICATION 
Gurgaon, the 9(h August, 2010 

Gurgaon Gramm Bank (Officers and Employees) Service Regillations 

Ref. No. PD/GEN/509/2010. —^In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Board of Directors of Gufgaon Gramin Bank (Name of the Bank) after consultation with the Syndicate 
Bank (Sponsor Bank) being the sponsor bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulations, namely 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application.—(1) These regulations may be called the Guigaon Gramin Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come mto force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to, — 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation fix>m Sponsor Bank, the Central Government, the State Government or any other 
organisation. 

2. Definitions.—In these regulations, unless the context otherwise requires,-^ 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “B^” means Gurgaon Gramin Bank established under sub-section (1) of section 3 of the Act; 

(d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(0 “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; 

(h) “Duty” includes,— 

(i) service as a probationer, 

(u) period during which an officer or employee is on joining time, 

0ii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clause (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an .officer of the Bank as classified under Clause (a) of sub-regulation (1) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations. 

(n) “Regional Manager” means an officer holding the charge of regional office of the B^; 

(o) “Salary” means aggregate of pay and dearness allowance. 
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(p) ‘^Sponsor Bank” means the Syndicate Bank. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SER^/ICE 

2, Classification of ofiicers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely,— 

(a) Group ‘A’ - Officer 
Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation: For the purposes of these regulations, the Chairman may designate the officer, as Branch Manager, Regional 
Manager or General Manager, depending on the work or functions assigned and the scale of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.—^Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bankas service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank jihall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee.— 

(a) who has entered into or contracted a marriage with a person having ai spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 

shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is perm issible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 

his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of section 17 of the Act. 
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7. Cemnwnfiemtnt of serviee.—Service of a person appointed mike Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the 
extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. 

9. Confirmation.—(1) An officer of employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer of employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group ‘B’, 
he may be reverted to the post from which he was promoted. 

10. Termhiatioii of Service by Notice.—<l) (a) No officer or employee shall leave or discontinue his service in 
the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), aii Officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceeding shall not take effect Unless it is accepted by the Ccmipetent Authority. 
Explanation :—For the purposes of this regulation, discipliftary proceeding shall be deemed to be contemplated or 
pending against an officer or employee if he has beerf placed under suspension or any notice has been issued to him to 
show cause why disciplinary proceeding should not be Instituted Ugainst him until final order are passed by the Competent 
Authority. 

11. Superannuation and Retirement'-Cl) An officeror employee shall retire on completion of60 years of age: 

Provided that the Chairman may, on recbtnmendation by the Special B.eview Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service In the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless rwtice in writing has 
been served on iiim at least three months in case of an officet md one monrh m case '^■t an employee in advance or an 
amount equivalc'^^ ;:o three months pay in case of art officer and one month pas sf; case or an employee shah be giveii *o 
such officer or employee in lieu thereof: 

Provided oiso that if an officer or employee .y grieved by an order passed by the Chairman, he may within one 
month Ifom the date of passing of such order, give f i writing a representation to the Board against the decisiofl of the 
Chairman and dn receipt of such reprebentatiori the Board shall take a decision u^thin a period or three months. 

(2) Where ihe Board decides that the order pasr-ed by the Chairman not justified, tlie concerned officer or 
employee shall be reinstated as if the Chairman had net ptiised the order. 
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^ ^ ij) I he Chajrman shall constitute a Special Review Committee consisting of not less than three members of the 
tc rt \ lew whether an otf!c::r or employee should be retired in accordance with the sub-regulation (1).. 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 

rn; e recommendation to the ChaiiTnan. 

ExpiarifiuGii For the purposes of this regulation, the officer or employee,— 

iwhose date of birth is first day of month retire on superannuation on the last day of the previous month on 
whicii he completes the age of superannuation; 

m who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-ffl 

RECORD OF SERVICE, SENIORTTY, PROMOTION AND REVER;SION 

a / ? Ucord of Ser\ ice. The Bank shall maintain the service record of an officer or -employee, as the case may be, 
and sha] i Keep at such place or places and in such form and shall contain such information as the Board may from time to 

hme, specify in this behalf. 


13, Seniority.—(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
; .dcmiijs may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
0; Oificer or empioyee and category-wise seniority lists within a cadre. 

ai The seniority lists shall be reviewed and updated at such intervals as may decided bv the Bank and 

circulated amongst the officers or cuiployees, as the case may be. 

J) (,ai The seniority of a womotee officer or employee in a cadre or scale shall be n.'ckoned with reference to the 
date ot hts appointment in the cadre or scale; 

/ b) Whore xhere ?re two or more promotee officers or employees of the same length of service in that cadre 
or scale, their mrer-se-seniority shall be reckoned with reference to their seniority in the immediately 

preceding cadre or scale; 

w) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be d^rriiined with reference to theix seniority in the immediately 
preceding cadre or scale, as the case may be. 

.;, r he mter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were 
in L ve ice of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
uno.ivuc Altairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
.. aiir., ce .so reckoned that all ersnvhile Field Officer and/or Accountants rank junior to all the then existing Branch Managers: 

Provided that the mter-se seniority of officers or employees amongst themselves within a cadre or scale as 
exisnng cTimediateiy prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(r) The mter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
!%:ckoned with reference to the rank allotted to them at th^‘ time of their selection ; 

_ lb ovtded that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
m-ey -^xnoniy amongst the candidates so allotted who joined on the same date shall be detennined in accordance 
^ !th i isDiatned by such candidates without adding notional marks for the reserved category. 

14. Promotion.—All promotions shall be made at the discretion of the Bank and no ofrlcer or employee shall claim 
a..- a nmtiv r o1 l igni to be promoted to any post or cadre : 

iTC.v.ded ih.fr promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
nic i, ’.Hire' croveniment in terms of Section 29 of the Act. ^ 

! 5 . Rcvc^iod.—A n officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
Muoie 111 be rcvcTOd without notice at any time where he is so officiating. 


CHAPTER-IV 
CONBUCr, DISCIPLINE AND APPEALS 


. ■ *^ 1 offi.?er and employee.—Every officer or employee shall be a whole time officer or employee 
;ifr ,i,aH oe at the disporal of tne Bar,k, and he shall serve the Bank in ,ts business in such'capacity and at such place as 

<.e n,ay from time to time be directed by any person or persons under whose Jurisdiction, superintendence or control he may 

u>r The time being be placed. > / 
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17. Duties of an officer.—^Every officer shall perform such duties and actions as may be necessary in lime 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the offme prerr u.;, 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and 

and such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders.—Every officer or employee shall conform to and abid*? oy 
these regulations and shall also observe, comply with and obey all orders and directions which may, from time to tinie he 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy.—Every officer or employee shall maintain the strict secrecy regarding the 
Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a 
declaration as specified in Schedule-ll. 

20. Obligation to Promote th^ Bank's Interest.—Every officer or employee shall serve the Bank honestly and 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—<1) No officer or employee shall, except with the previous sanction of 
the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article or write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no .sanction is required if such broadcast or contribution or publication is of purely literary, artist jc 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business. No officet 
or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorai-y witnou.t 
the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or 
charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : For the purposes of this regulation,— 

f i} every officer or employee shall report to the Bank if any member of his family is engaged in a trade or busii^e^-'■ 
or owns or manages insurance agency or commission agency. 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agenev 
owned or managed by a member of his family shall be deemed to be a breach of this regulation. 

(3) nu officer or employee shall without the previous sanction of the Bank except in the discharge of hi* offioa 

duties, take part in the registration, promotion or management of any bank or othei company vViHch is r«o 

registered under the Companies Act, 1956 (I of 1956) or any other law for the time being in force or any coopet alive nr ' 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a coopei afivc 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or cd'a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponv!-; -^ 
law for the time being in force. 
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(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of die Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—<1) An officer or 
employee shall not absent Wmself from his duties without having obtained the permission ofhiie Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competoit Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
over stayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer Incharge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer Incharge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in ithe Dowry Prohibition Act 
1961 (28of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or empIo>'ee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending,borrowings and investments.—(1) No officer or employee shall, in his individual 
capacity,— 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case 
of a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or persona:! friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 

member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 
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(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness 

r=:“ 

“‘“““t— 

<c) movable pn^ inhetiteO by him oe similarly ovmed or atviuirerl or held by him; and 

(d) debts and Other liabilities incurred by him directly or indirectly: 

ra'tveiyoffleersMiriirbmiiaibOmonbeimniovablermovablepropertyioihaBarrkasonSliiMarehofe ry 

year ", ^ „ me Ccpmm.. Aorbodry. aml.lr. or dism... of », 

irrmrovmJw “ “mw. P-b-- * ■'b' ““ 

'•’“““dnrn.mr. — of dm Cmopere.. Aorhorir, sbai, 1. obrai.ed by rbe o»i» « an, .«b 

transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

m..b?L^xstr;rdrbSS5f"?^ 

Trol’i^ ib. .be previor. rrmerloo of rb. Compermb Amboriry ,b.llbe.b,m,,ed,lf»eb,ran,.«l«.i.;- 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

,) Notwithstanding 

time by general or special order, require an o held or acauired by him or on his behalf or in the name of any 

« mo. »1 «b s»»»... If so mommd b, m. B* Inclod. 

the^details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marri.ge.-<l) (i) No officer or employee shall enter into, or contract, a marriage 

with a P^^''^hav.ng ^ ,hall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 

as referred to in clause (i) or clause (ii)ifit is satisfied that, . . .u ^ 

(a) Suchmarriageispeimissibleunderthepersonallawapplicabletosuchofficeroremployeeandtheotherparty 
to the marriage; and 



30 


jyE GAZETTE OF INDIA: EXTRAORDINARY 


(b) there are other grounds for so doing. 


[Part III— Sec. 41 


intimate tS fame u!e nationality shall forthwith 

«S.T'"' '■ ■" 

Ki“H£-~s;££^~-~== 

Provided that (till pay and allowances shall be admissible only if the officer or employee,— 

(i) is treated as on duty during such period; and 

(11) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention nr hi. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

ColetV rr r. '‘I nf an offence which in the opiniofonhe 

orZ ,h H- ®‘*ennvolves moral turpitude, or has a bearing on any of the affaire of the Bank 

or on the dischwge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

Where an officer or employee has been dismissed in pursuance of sub-regulation (31 and the relative convirtinn 
.s set aside by a higher court and the officer or employee is acquitted, he shall be refnstated in thfsfrvS 

fvpn absence of an officer or employee from duty is without leave or his overstay is due to his havine 

force ^ f criminal charge or to his having been detained in pursuance of any law for the time being in 

he Peaf f''*8“'®*'°" ^3 shall also apply and for the purpose of that regulation the officer or employee sLil 

n»n m Jn- Pa'-ticipation in politics and contesting elections.-No officer or employee shall take 

“ •—- - 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
Z ^ participate in any violent, unseemly or indecent 

. employee shall join or continue to be a member of an association the objects o” a-tiviiip-' nf ^ hi h 
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34. Function Tn honour of officer or employee.—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing.—No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.—No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials.—An officer or employee shall,— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materialiS in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sexual harassment.—No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unw'clcome physical, verbal or non-verbal conduct of a sexual nature. 

39. Penalties,—Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach ofthese regulations or w'ho displays negligence, inefficiency or indolence or who commits acts detrimental 
to the interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or penalties as follows, hamely,— * 

1. Officers: , . 

(a) Minor Penalties i 

(i) censure; 

(ii) withholding or stoppage of increments of pay without cumulatiye effect; 

(iii) withholding of promotion; 

f iv) recovery from emoluments or such other amounts may be dud to him, of the whole or part or any 
pecuniary loss caused to the Bank by negligence or (breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 
effect; 
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(b) Major Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation ; For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

reversion of an officer on deputation to his parent organization; 
termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice, and statement of defence, if any, submitted by ihe Officer shall be taken into 
consideration and of being heard : 

Provided further that nO order in imposing any of the iriajoj penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall he passed without the charge or charges being 
framed in writing and given to tiie officer and eiiquir>' held so that he shad have reasonable opportunity to answer the 
charge or charges and defend hilnseif: 

Provided ftmher that no enquiry shall be made, if,— 

(i) the misconduct in such cases even if proved, the Bank does not intend to impos e the punishment of removal 
or dismissal; and 

{iit the Bank has issued a show-cause notice to the ofiicer advising him of the misconduct and the punishment 
for which he may be liable for such inisconduci ; and 

{in) ihe officer makes a Voluntary admission of hss guilt in his rf-piv ic> the arorcsai-i show cause nonce; 


(i) 

(ii) 

(iii) 

(iv) 

(V) 

(Vi) 

(vii) 

(viii) 
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2, Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show-cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show-cause 
notice. 

40. Waiver of the procedure.—^The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law or Court Mart ial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 

writing and placed before the Board, 

41. Delegation of the power to enquire.—The Competent Authority may, by general or special order in writing, 
delegate to,— 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, inclutog 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinaiy proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved Mid a common enquiry shall be held into the charges against botii of them. 

43. Corrupt Practices.—^Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— .. 
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(a) where it is al leged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entimsted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance 
Commission shall submit his report to the Competent Authority; 

(e) The Competent Authority shall forward such report to the Central Vigilance (Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 
penalty. 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in sections 13,14,15 and 16 of the Prevention of Corruption 
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner. —For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement.—(1) An officer or employee who is under suspension on a 
charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. 

( 2 ) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service 
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
are concluded and final order is passed in respect thereof 

(4) The officer or employee against whom disciplinaiy proceedings has been initiated shall not receive any pay 
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the Competent 
Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—^An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1, In case of an Officer: 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pa> which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay the officer was 
drawing on the date prior of the date of suspension; 
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(b) where the enquiry is held by an outside agency, one third (1/3) of the basic pay for the next three 
months and one-half (1/2) of the remaining period of suspension; 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (I) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers. 

2, Employee: 

(A) Basic Pay:— 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the employee was 
drawing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one-half (1 /2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 
concerned employee or any of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 
to prosecute the employee, ftill pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative's). 

(B) Allowance.s: 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
himishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining 
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

47. Recoveries from subsistence allowance.—All compulsory deductions and all instalments towards rejjayment 
of unsecured loans and advances given by the 3ank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters.—(1) The Competent Authority may, while imposing 
penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal,—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal, 

50. Appellate authority.—An appeal shall lie before,— 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal.—Every appeal shall comply with the following requirements; namely,— 

(i) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage; 

(ii) it shall contain all material statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to director personally. 
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OlAPTER-V 
FAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pa> and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working 
day or the each month in respect of the service performed during the said month. 

53. Whesi pay and allowances ceases.—Pay and allowances shail cease to acciue as soon as an ofUcer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an offcer or employee dies in service, the pay and rMowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the mcreinent shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it fails due 
irrespective of the actual dale of its accrual. 

aiAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regu!atio.ns, an officer or emp loyec may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(0 Maternity Leave, and 

(g) Paternity leave. 

56. Authorities empowered lo grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. P'ovver to refuse leave or recall an officer or employee from leave.—(i) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the o Fficer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquailer 

58. Place of reporlsng o-ii return from leaye.—An officer or employee who is on leave shall, unless otherwise 
instructed to t,he contrary, return for duty to the place where he was posted beiore proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—Nc* leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(t) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year : 

Provided that not more than four days casual leave may be availed of ai any one time : 

Provided further that holidays and Sundays may not be combined with such leave in 5;uch a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible cn a pro¬ 
rata basis at the rale of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be convened into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62; 
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(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and Paternity leave 
under regulation 66, 

61. Privilege leave.—(1)' An officer or employee shall be eligible for privilege leave computed at one day for 
every 11 days of service on duty : 

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any lime shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1st January 1990, the privilege leave may be accumulated up to not more than 240 di^'s. 

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date fro jn 
which such leave is required. 

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 
any reason: 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

62. Sick Leave and Additional sick leave.—(1) The sick leave or medical leave account of every officer or em¬ 
ployee shall be credited with medical leave in advance, in two installments of fifteen days each on ihe first day of Jaiiuary 
and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each com(..len;d calendar 
month of service, which he is likely to render, in the sick leave or medical leave of the r r^idar year In 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to f ciii v , resiga from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up lo ihe date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in sen ice, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed caleo Jar morJh up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a 
sick leave or medical leave, the credit to be afforded to his sick leave or nedical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of'dies 
non’ subject to a maximum of ten days: 

Provided that sick leave or medical leave can be accumulated during his entire seiv/ice subject to the following 
conditions, namely— 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose. 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service, 

(iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 

Explanation : For the purposes of this regulation,— 

1. Til 1 the 1 st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1 st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19,2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 
completed year of service subject to a maximum of 18 month during the entire sesrvice and such leave can be 
accumulated up to a period of540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank's discretion nominated 
by it at its cost. 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service .shall be 
eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave.—(1) Extraordinary leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval cf Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinar/ leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee. 

(4) No pay and ailowapees are admissible during the period of extraordinary leave Jind the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was neces.sjtated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave,—An officer or employee may be granted special casual leave and 
special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in acconiance with the guidelines of 
the Central Government. 

65. Maternity Leave.—(1) Leave up to a period of six months at a time may be grantf:d by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer 
or employee. 

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank, 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely,— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than two surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for childbirth, i.e. up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) rhe paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 



_____i[z 

67. Lapse of Leave.—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service 
of the Bank; 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to sub-regulation (4) of regulation 61 : 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation 61: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

68. Furnishing of Leave Address to the Bank,— An officer or employee who has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.— (1) The first day of leave of an officer or employee is the work¬ 
ing day succeeding that upon which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

70. Joining Time.—(1) A officer or employee shall be eligible for joining time on one occasion to enable him, 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other 
than the one at which he is permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 
or Town or City. 


CHAPTER-Vn 


MISCELLANEOUS 

71. Provident Fund and Pension.—(1) An officer or employee who has completed continuous minimum service 
as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of employees Pension Scheme 1995 
framed by the Central Government in exercise of the powers conferred by section 6A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

72. Gratuity.—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of 
the Payihent of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for frirther service as certified by a medical officer approved by the Bank, 


or 
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(d) resignation after completing 10 years of continuous service, or 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service • 

misennH 8^"“***^ aCCOUnt of 

misconduct except m cases where such misconduct causes financial loss to the bank and in that case to that extent only, 

(3) The amount ofgratuity payable to an officer or employee shall be one months pay for every completed year 

of service or part thereof m excess of six months subject to a maximum of 15 month’s pay: ^ 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by wav 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 yeL : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the 
averageofthe basic pay (100%), dearness allowance and special allowance and officiating allowance payableduring the 12 
months preceding death, disability, retirement, resignation or termination of service, as the ca se may be. 

in CchpH ?■ m'"!f‘I*'"! ‘i ^^7 declare his domicile in writing to the Bank 

A^uthorh^ ^ ^'*’* "‘“'^faction of the Appointing 

r P or employee who has once indicated his domicile, shall be permitted to alter the same unless he 

satisfies the Bank that the change is bonafide. 

m.t. R 7 7‘’'^7°''®"'P7“"“T"°‘'’®P®™'«®dtochangehisdomicileinsuchamannerastoincreasethecost 

to the Bank of any such concession. 

74. Transferability.—(1) Every officer or employee is liable for transfer to any office or branch of the Bank. 

h I- w contained in these regulations, an officer appointed under scale IV or scale V shall 

be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

K 1 of services of an officer or employee to other organization.-The service of an officer or employee 

°''S®"'“''on subject to such terms and conditions and for such duration as may be approved by the 

Provided that the service of an officer or employee may not be lent to other organization against his will: 

Provided toher that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not fte"*ppfie^kr ' ^ 

76. Implementation of regulations.—The Chairman lit^ from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or canying out the provisions of these regulations. 

77. Repeal and Savings.—(I) Eveiy rule, regulation, bye-law or any provision in any agreement or a resolution 
coiresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

H No^ithstandmg such repeal, any order made or action taken under the provisions so repealed shall be 

deemed to have been made or taken under the provisions of these regulations. ^ 

SCHEDULED 

/'See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1. Shri/SmtdCum... ...s/o w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only one spouse living. 

(ill) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration beine 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

■ Signature 





[W\ 




41 


SCHEDULE-fl 

(See regulation 19) 

DECLARATION OF FIDELITY AND SECTIECT 

[ .... do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the... 

Bank and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the busincES of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 

Designation ; 

Signature: 

Name in full: 

Designation : 

Place: 

. Date: 

SCHI':DULE-ni 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

Date: 

I, the undersigned having been appointed in the service of the.Bank hereby declare 

in.(District) as my place of domicile. 

1. * The above is my place of birth, 

or 

* 7’he above is not my place of birth. My place of birth is.(Place) in.(District) but. 

been declared as my place of domicile for the reasons given below. 


(Place) 


(Place) has 


* Strike out whichever is not applicable. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 

N. T. HEGDE, Chairman 
[No. ADVT. 111/4/211/lO/Exty.] 
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